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2023 SPECIAL EVENTS 
MINNESOTA WOMEN’S PRESS & CHANGEMAKERS ALLIANCE

Values & Vision
An ongoing discussion series with 
Minnesotans who care about safety for all.

January 5, 7pm virtual conversation 
“The Bonobo Sisterhood: Revolution 

Through Female Alliance,”  
by Diane Rosenfeld

tinyurl.com/CALLBonobo

Bodily Autonomy
How can we teach healthy masculinity and 
address gender-based violence? How can 
we expand access to reproductive health 
care? Online option for people in Greater 
Minnesota.

March 25, 10am–3pm, First Unitarian 
Society of Minneapolis

tinyurl.com/CALLBodilyAutonomy

Reimagining Public Safety 
What can we do statewide about eliminating gun
violence and hate crimes? How do we reduce rates 
of overdose and suicide? How can crisis response 
alternatives, supportive housing, and restorative justice 
be part of the solutions?

Starts April, virtual discussions

tinyurl.com/CALLPublicSafety

Sex, Menopause, and Aging Bodies
A fun and safe space to explore, question, and share 
information about bodies, sex, and hormones for 
women over 40, including the LGBTQ+ community. 
Topics will be based on survey results.

April 22, 10am–3pm, Women’s Club of Minneapolis 
in collaboration with The Edge magazine 

Survey: tinyurl.com/SexBodySurvey

tinyurl.com/MWPSexAgingBodies
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Editor’s Letter

A reader intro-
duced me 
to the term 

“intra-action,” created 
by feminist theoretical 
physicist Karen Barad. 
Barad says “interaction” 
implies separate bodies 
that intersect, whereas 

“intra-action” allows 
for the dynamic forces at work in a world full of constant 
motion, exchange, and influence. 

The intra-generational pairings featured in this January 
magazine are continuously learning from one another. We 
invited five duos to talk with each other about how they have 
formed bonds and built trust.

When Joan Blakey was a recent college graduate 24 years 
ago, she worked with Patricia Torres Ray at the Minnesota 
Department of Human Services. They connected over a 
shared belief that the lived experiences of people of color 
must inform policy-making in government. They reflect 
on their long-standing allyship now that Blakey is director 
of the University of Minnesota School of Social Work and 
Torres Ray has stepped back fully into life as a community 

advocate after serving in the Minnesota Senate for 16 years.
Tina May, Land O’Lakes vice president of rural services, 

and Benya Kraus Beacom, Lead for America co-founder, 
first connected during a cold call Beacom initiated to 
generate support for her new social enterprise. Because of 
their shared love for small towns, they co-created the idea 
for American Connection Corps, bridging the digital divide 
in rural communities, while also supporting one another’s 
personal growth.

Writers Carolyn Holbrook and Taiwana Shambley are 
awed by each other’s evolving creative processes. As new 
writer Shambley articulated: “How you give feedback really 
does matter. If you are giving feedback in a way that feels like 
you are trying to tear someone down, or trying to prove you 
are smarter than them, it doesn’t work.”

Technologists Sharon Kennedy Vickers and Cassi Johnson 
transcend racial and gender barriers to amplify one another’s 
leadership in the often-homogenous industry. 

Farmer Chris Burkhouse became a mentor after Emmalyn 
Kayser took over the organic farm Burkhouse stewarded for 
more than 30 years.

Mentorship is not about achieving a goal. Instead, it is 
about evolving in a dynamic process with other people — 
new and long-term, of various ages and backgrounds. 

Amplify the Voices of Powerful Everyday Women

DONATE TODAY
womenspress.com/donate
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Changemakers

Intra-Action 
 by Mikki Morrissette, editor

We are not disconnected; we are always moving together. 
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Through January 14 — In/Visible Care
Since October, feminist art 
historian and artist Rachel 
Epp Buller has invited 
people to write about acts of 
care that they have received 
throughout their lives. She 
embroiders these stories 
onto tea towels to become 
pages in a book. The artist 
will work in the Outlook 
Gallery at Minnesota 
Center for Book Arts 
during the exhibition’s 
closing weekend, and she 
invites passersby to share 
their experiences. Free. 

Minnesota Center for Book Arts, Minneapolis. 
mnbookarts.org

January 17 – March 18 — A Tender Spirit, A Vital Form
Arlene Burke-Morgan 
(1950–2017) and 
Clarence Morgan 
were beloved in the 
Department of Art 
at the University 
of Minnesota and 
their wider faith and 
art communities. 
One hundred 
paintings, drawings, 
and sculptures by 
the couple will be 
displayed to celebrate 

their love and legacy. Free. The Katherine E. Nash Gallery, 
Minneapolis. cla.umn.edu

January 27 – February 19 — The Book Club Play
In this new play by Karen Zacarías, Ana’s life is seemingly 
perfect. She has a good job, a loving husband, and her 
greatest passion: Book Club. But when a filmmaker decides 
to document the group, the friends’ intimate discussions 
about life and literature become wild in front of the 
camera. $25; pay-as-able on February 6. Theatre in the 
Round, Minneapolis. theatreintheround.org

GoSeeDo

Arlene Burke-Morgan, “Untitled,” 2013, 
acrylic on paper, 27 x 27 in.
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MLK NOW
2023

The Ultimate Martin Luther King Jr. 

Saturday, January 14th, 2023
Wilder Conference Center - Saint Paul

Celebration in Minnesota

ENTERTAINERS

Thank you to our sponsors: 
ACLU Minnesota, Best Buy, Community Partnership Collaborative, 
Huntington bank, Metro Transit, Minnesota Esposrts Club, 
Minnesota Women’s Press, NEON, Ramsey County, 
Rondo Community Land Trust, Twin Cities Radio Network

Some of our vendors include: 
Aya Tings, Boss Queen, Dr. M, Forever Memories, Global Business, 
House of Jerk, Lala’s, Magical Hour, Obsidian Pause, Shiro’s African 
Boutique, Taste of Rondo, Sisters of Synergy, Soap Tree Factory, 
Sweeties Home Care, Tea Hats & Friends, West Indies Soul Food, 
Water on Wheels, Zone 103

KEYNOTE AND GUEST SPEAKERS

The Downfall of Economic 
Development in the 

Native Black Community.

THE IMPACT OF 
GENTRIFICATION ON

RONDO
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PETS 
GUIDE

Support our 
advertisers — and 

tell them where you 
saw their ad!

Saving Lives & Creating Family for
70 Years!

VISIT
PETHAVENMN.ORG

FOSTER,
ADOPT,

SUPPORT,
GIVE BACK

HELPING
PETS AND

PEOPLE
FOR

70YEARS!

Saving Lives & Creating 
Family for 70 Years

PETHAVENMN.ORG
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pets Guide

When Mary Hartman sat down at her kitchen 
table in Rochester in 2017, she did not know 
she was about to start a six-figure business. 

She was just trying to help 
her horse, Aya, get relief from 
ulcers and skin sores.

After seeking help from a 
veterinarian, Hartman did a 
course of Ulcergard and used 
topicals on Aya’s skin. The vet 
did not want Hartman to use 
Ulcergard long-term, so she 
needed to find another way to 
support Aya’s gastric health. 
The vet suggested chia seeds, 
but those are light seeds, and 
Aya blew them out of her 
bucket. “So I explored ways 
to use [chia seeds in] a biscuit 
that incorporated superfoods,” 
Hartman says.

Hartman formulated a 
recipe for horse supplements, 
and Aya’s condition improved. 
Hartman’s veterinarian, her 
fellow riders, and a couple of 
trainers asked her to make the 
products for them too. Her 
business, StableFeed, was born.

“When I created the 
spirulina chia biscuit for a 
horse with a chronic cough and the cough resolved, things 
really started to take off,” Hartman says. “That is when I 
realized there was a need and a niche I could fill.”

In 2020 Hartman moved to a larger production space in 
Rochester, and then again in the fall of 2021 to her current 
space in Kasson, just outside of Rochester. Her existing 
facility houses a commercial kitchen, warehouse, and 
retail and office space.

In addition to its six chia-based supplements, StableFeed 
sells a unique ancient forage legume called sainfoin. “It is 
basically a clean hay pellet,” she says. “We also have a feed 

blend based on sainfoin hay.”
According to Hartman, 

StableFeed is the first company 
to contract the growth, 
processing, and distribution 
of sainfoin products into the 
U.S. marketplace. She hopes 
to build a commercial market 
for sainfoin in the U.S. and find 
more Minnesota growers of 
the crop. She is also planning 
to collaborate with an East 
Coast university to improve 
data sets on the equine 
microbiome, which Hartman 
says is “incredibly exciting for 
my team.” 

StableFeed’s thousands of 
customers live around the 
world. Hartman has clients 
in Canada and Europe, and is 
now looking to expand into the 
Australian market.

“Our typical customers are 
women with one or more 
horses,” she says. “They tend 
to have a long history with 
horses, have seen increased 

incidences of chronic health issues in horses, and [are] 
seeking healthful alternatives to over-processed foods and 
medications.”

“I love it all, to be honest,” Hartman adds. “The most 
rewarding part is the call from the owner who found 
success with our products after years of struggling to 
resolve an issue.” PWM

Healthy Horses
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Science & TechNOLOGY

In 2016, Sharon Kennedy Vickers founded Code Switch, 
an annual hackathon that welcomes participants from 
backgrounds underrepresented in the tech field to 

brainstorm technological solutions to social issues. When 
Cassi Johnson attended the hackathon, she felt instantly at 
home. “[I knew that] this is the world I want to live in because 
it is so diverse; the vision was big.” 

Inspired, Johnson asked Kennedy Vickers for career advice, 
and the two developed a mentorship. That continued when 
Kennedy Vickers became the chief information officer at the City 
of Saint Paul — the first Black woman hired in that department’s 
40–year history — and Johnson was hired onto her team. Now 
the pair work together at Software for Good, building technology 
for mission-driven organizations. Kennedy Vickers is CEO and 
Johnson is director of product strategy. 

On embodying strengths and reframing weaknesses
Sharon Kennedy Vickers: Through the years, Cassi and 

I have been able to build trust and mutual respect, which 
comes from having a strong understanding of racial dynamics 
at play in the workplace. I was able to see that Cassi deeply 
understood, and was doing the work around racial and 

gender equity, and that she was willing to use her privilege as 
a white woman to challenge inequities. Cassi is pushing me 
to lean into my strengths, and we are also very, very honest 
around each other’s areas for growth. That is one of the things 
that I like about our relationship; we are able to have direct 
communication.

Cassi Johnson: Our skill sets are complementary. I find 
that there are times where I am in a learning mode watching 
Sharon, and there are times when I am doing more pushing. 
Sharon has a strong vision and is more relational in leadership 
style. She empowers me around execution, operational 
planning, and organizational development, but [Sharon also 
pushes me to consider] my intuition and provide input on 
planning and strategy, whereas my default is “Tell me what to 
do, I’ll get it done.”

SKV: I am always dreaming and thinking about the big 
picture and want to create a different reality from what we 
currently have. Cassi provides that “here is the reality and the 
steps that we can take in order to get to this new reality that 
you have envisioned.” That grounding is important.

CJ: I really wanted [to work for] someone who approached 
leadership with coaching — [someone who wasn’t] 
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Coding a  
Better World  

Cassi Johnson  
& Sharon  

Kennedy Vickers

edited by 
Lydia Moran
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intimidated by my skills, goals, and aspirations. Sharon has 
helped me build confidence that the skills and experiences 
I generated outside of the tech industry are transferable [to 
this field]. 

SKV: I’m the youngest of 12 siblings. My father listened to 
that thing that was deep within him [and] he led in that manner. 
My mother was a visionary and wanted to leave whatever space 
she entered better than she found it. That is how I developed 
my leadership style at a very young age, watching my mom 
and my dad lead our family, our business. The most important 
thing was leading with heart and centering people. 

People ask me, “As a CIO or CEO, what is your biggest job?” 
It is to care for the people that work alongside me as well as the 
people [the organization is] serving. 

On navigating racial and gender dynamics in tech
SKV: We need less mentoring and more sponsorship in the 

tech space. Women and people of color are over-mentored and 
under-sponsored. In tech, the people who need mentoring 
are white males. Mentorship is about learning and providing 
advice. Sponsorship is creating opportunities, vouching for 
and opening the doors for individuals — and white males 
need to be mentored on how to do that. 

What we currently have is a technology space that is 
not reflective of the world in which we live. If we continue 
to have a tech space that is heavily male, we are going to 
continue to see widening inequality, climate challenges, and 
authoritarianism. We need more women, and more Black 
and brown spaces in tech, because tech has the potential for 
great positive impact and it also has the potential for harm. 
If we continue to have teams that are majority white and 
male, they will embed the same historical biases we see in 
our social and political systems into our technology. We see 
that happening with artificial intelligence. 

CJ: With sponsorship, there can be more of giving up 
of power — there is more risk, or at least perceived risk. I 
think mentorship feels good. I love mentorship, but I think 
extending your network, as Sharon said, vouching for 
[someone to fill a certain role] and actually saying, “This is 
the person you need, and here’s why,” that is what is needed to 
break those dynamics that have been happening for decades 
across groups of white men.

Something that I have learned from Sharon and from my 
colleagues is that we write bias into code, we write culture into 
code. If we want products that work, if we want products that 
don’t do harm, we have to build them in a way that is culturally 
adaptive. 

I think there is a lot of emphasis on demographic diversity. But 
I know when Sharon and I talk about that, we are talking [beyond 
representation] — not defaulting to whiteness and actively 
practicing cultural adaptation to ensure that the lived experience, 
the perspectives, the skills of all team members are valued. 

SKV: I will be frank, being a Black woman in a leadership 

role in a tech space is a very difficult position to be in. Every 
day I am faced with challenges. Cassi is also faced with 
challenges as a woman in this tech space who does not have a 
tech background. However, we have both leveraged different 
parts of our identity to move through those challenges.

CJ: A lot of times on calls we try to [amplify one another], 
like, “As I heard Sharon say,” or “As Cassi said,” to address the 
dynamic that can happen if one of us says something [and it 
is not heard] but when a man says it later, everyone listens. 
It often happens that people lose sight of the fact that Sharon 
is the leader or I am the decision maker around money — 
people will still be talking to male employees on the side. 
There have been times I have pulled people aside or called 
people in to say, “You need to understand that the way you 
showed up there was disrespectful.”

SKV: In a lot of cases, it is really important for that message 
to come from Cassi as a white woman — for her to be able 
to call white males in and for them to hear that so that I as a 
Black woman who is experiencing the disrespect don’t have 
to do the emotional labor or experience further harm. 

On pushing for equity in the workplace
CJ: We need leaders, not [only] in a diversity, equity, and 

inclusion role, who are managing employees, large budgets, 
and decisions around vendors, and who [prioritize equity] 
in every decision. Sometimes it can be a hard decision to 
challenge a policy or to push back. That work involves a lot 
of labor.

SKV: [At Saint Paul] we were able to diversify our 
workforce by understanding the civil service rules and where 
we could make changes to those rules so that they would be 
more inclusive of individuals who are early-career. The tech 
space has evolved since those rules were written, and so we 
were rewriting job descriptions and pushing for changes to 
some of the requirements for those positions.

CJ: [At Software for Good] we just completed our strategic 
planning work and have set a [goal] around changing the 
culture of software development. We plan to begin a process 
in January of digging into our standard practices of code 
review with a lens around identity privilege and looking at 
ways to ensure that the code review process [is equitable]. 
We would like to be able to contribute to the broader culture 
by dissecting some of our development practices and sharing 
culturally adaptive methods.

SKV: That is what I am most excited about at Software for 
Good — the ability to shift the [larger] tech culture. We have 
taken the time to envision the world that we want to create, 
[and now we are asking] what are the things that we need to 
do every day to live out those values? How do we evolve? We 
want to make tech a space that is inclusive and adaptive so 
that we can create a world where everyone has the ability to 
live fully and freely. PWM
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Money & Business

From  
Cold Call  
to Warmth  

Benya Kraus Beacom  
& Tina May

edited by Mikki Morrissette

Benya Kraus Beacom and her college friends developed 
the idea of creating Lead for America — placing recent 
college graduates in rural towns to build or enhance 

community-based initiatives. To seek support for the idea, she 
made a cold call to Land O’Lakes, headquartered in Arden 
Hills. Land O’Lakes is an international farmers cooperative. 
Her ask eventually made its way to Tina May, chief of staff and 
vice president of rural services, who offered a 15-minute block 
on her calendar. “It was the start of the pandemic, so it was 
easy to make that time available,” May indicates now.

Beacom nervously prepared for a 15-minute elevator 
pitch about the program. As an almost throwaway line of 
introduction when the call started, she mentioned her roots 
were in Waseca in southern Minnesota. May indicated she 
was from Stacyville, Iowa, a town of fewer than 500 near the 
Minnesota border.

“We ended up using that full 15 minutes to talk about our 
hometowns. That turned into 30 minutes, and 45. I later 
learned that she had pushed back another call to continue the 
conversation,” Beacom says. “Because of the pandemic, the 
first year our conversations were only on Zoom. The first time 
we ever met in person was by accident at a backyard event.”

Collaborating on a great idea
Tina May: You were telling me about what you and three 

colleagues had dreamed up to launch Lead for America. 
This mission to commit to public service in a way that was 
uniquely rural, that didn’t exist anywhere else, was something 
you dreamed up in your dorm room. Then you moved back 
intentionally to rural Minnesota. 

I kept thinking, what if this existed when I was eighteen? 
How can we scale this faster? I was hooked right away. In a 
rural community, what if you saw someone you looked up to 
who intentionally moved home? And their job was to build 
community and coalitions? I think that is the game changer 
for the rural and urban divide. 

I was so impressed with the vision that you had. I asked 
you to be my mentor. We kept meeting and really started 
dreaming together. 

Benya Beacom: I was scared to talk to you that first time. 
But it became a conversation about: “I know you are a person, 
also with a hometown, or tied to a particular place. Let me 
tell you about what my tie to a place means for me and why 
I do this work.”

Greater Minnesota

The first year of the relationship between Benya Kraus Beacom and Tina May was on Zoom.
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I went in with the lens of what can we do here in 
Minnesota? As our relationship grew, that trust grew into 
an idea that expanded past the boundaries of Minnesota —  
the American Connection Corps, a national effort to bridge 
the digital divide in rural communities. 

On one of our Friday afternoon calls, you were telling 
me you had to leave early because you were going back to 
Stacyville for the Brat Trot [a bratwurst-themed festival and 
race created by Tina and her sisters]. To me, someone who 
is so successful in the government relations space, so high 
up in a corporation like Land O’Lakes, who also spends her 
weekend back home at a Brat Trot — that was huge for me.  

I am now at the University of Chicago, at the Booth 
business school. My microeconomics class teaches laws 
of supply and demand. You see the ways they fall apart 
in rural communities. I am taking that extra step about 
thinking of the business world and how it can apply in a 
rural community. Few careers and people are trying to 
think about these big challenges. The way you live your life 
— able to hold an identity in both worlds — is something I 
am aspiring to figure out.

Defining mentorship
TM: Sometimes I don’t like the word “mentorship” 

because it implies rigidity and formulas. We are partners. 
We have had to be ruthlessly honest, open, and transparent 
to a fault with each other as we have built. There are multiple 
partners included in this work with us, and it has been a gift 
that we have worked through it together. 

I think I have learned more from you. There is a 
fearlessness you have. I think it is because if we don’t try 
together, we will regret the alternative. So you just put one 
foot in front of the other and you try. 

BB: I think sometimes I am hopeful to a fault. 
The path of entrepreneurship is not one that I thought 

I would be on. I was good at building things, and getting 
people excited, but everything I had built was in the realm 
of a structure that had already existed. 

I said no to a corporate law firm office offer after 
graduating from college, and then moved to a state where 
I knew nobody, with a group of three people l had never 
really met in my life. I lived on ramen and $12,000 for a 
whole year, trying to pitch a program that didn’t yet exist. 
Our first year, we had no national funding. Everything we 
raised was from the communities themselves. We sent 54 
fellows back to their hometowns. I was the one calling every 
local government saying “this is how amazing this person 
is.” That is how we got the money. 

There is no way to build fearlessness other than being 
totally fearful and doing it. I don’t think I was born fearless. 
I was an international relations major. I grew up in Thailand 

and thought I would be bouncing from city to city and 
move every three years. After a family situation, I came 
to Waseca. I was so inspired by the way my uncles talked 
about our legacy to this place. I was 21 years old and had 
never known the story of who my grandfather was, of how 
our family got there. 

When you see a virtue reflected in somebody — when 
there is something so infectious about them — you want to 
bring some of that into your life too. The draw for me is to 
see you in action, because there is something you have that 
I was desiring in my own life.

TM: I realize what a gift it is to be from a rural place, and 
to have the gift of that experience. I view it as an absolute 
privilege that I get to do the work I do for a farmer-owned 
cooperative. The business structure of a cooperative is 
different — we are able to take the long view. When you 
think about rural wealth creation, the model is cooperative. 
We put money back into these rural communities. 

My rural roots are my superpower. I grew up on a dead-
end gravel road. There is something about driving past 
a dead-end sign every day that does something to your 
psyche. I never thought I could have any of the jobs I have 
had. I surely didn’t dream it. The work ethic that I have is 
from those roots. 

BB: The reason I am here now, at the best business school 
in the world, is because of you. I asked you to write a 
recommendation letter for my application. Again, there was 
a little fear because we were in the center of what we were 
building, and I was asking you to vouch for me to spend 
time in another part of my life. If our relationship was just 
based on outcomes, and “what can this person do for me,” it 
would have been a tougher conversation. 

Seeing you operate in this corporate space, but with this 
rural ethos, I knew there were hard skills that I needed 
to figure out and invest in so I could be better for our 
communities. I remember writing this long email about 
why this was important, how it wasn’t going to compromise 
our work. You simply responded back with “yes, absolutely.” 
Then you connected me to all these other people to build 
out this dream further. 

People are not what they do, but who they 
are. I think that is at the heart of a true, good 

partnership, friendship, and mentorship. 

You have been a partner, a sponsor, and a door opener. 
You have believed in not just what we’re doing, and what I 
can produce, but also who I am. 

TM: When we think about the rural communities that 
we love so much, it is on all of us. It is our responsibility to 
lean in. What you are building and scaling is the future. PWM
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Feedback With Love 
Art of Living

Taiwana Shambley (right): I was about 18, performing 
poetry, when we met. Carolyn, you were one of the judges 
for the annual poetry slam, called Be Heard. I asked you for 
feedback. A few months later, I was starting to write a novel 
imagining a society built on Black Liberation principles. 
There weren’t any Black creative writing teachers at 
Augsburg. I reached out to see if you wanted to be a mentor 
for my project. 

Carolyn Holbrook: I remember being totally surprised 
by your first email. No one in the slam community had ever 
emailed to ask, “How did I do?” I wanted to embrace you 
right then. I remain impressed with your writing and your 
determination. I am never going to forget that map you made 
about the island that I suggested you create. It was amazing.

TS: I wanted to build a world based on Black feminist and 
socialist principles. I wanted all of the radical traditions that 
we have in Black social movements represented in this world. 
I had the idea of creating an island founded by enslaved 
Africans during the antebellum era. I envisioned them 

breaking away from the mainland of the U.S. and forming 
their own society built on the premise of Black liberation, but 
I couldn’t see the terrain and the landscape. I couldn’t really 
see how much contemporary African American culture they 
would have versus indigenous West African. You had the 
idea of me creating a map. Black feminism, Martin Luther 
King’s nonviolent philosophy, Black militant strategies for 
the Black Panthers and Malcolm X, slave rebellions. Each 
theory had its own tribe. 

CH: You told me recently, “I want to be the girl who writes.” 
Being able to maintain that focus, whether you’re working 
full time or freelancing, you keep that goal in front of you. 

TS: When I think about what distinguishes a mentor 
from a teacher or a coach, for me it has to be relationship. 
A teacher is “I held a class, and you were a student in the 
class.” We engaged with each other. For me, a mentorship is 
the personal investment in a relationship — you care for this 
person. You want to see them do well and you approach them 
with warmth and love. 

edited by Mikki Morrissette

Carolyn Holbrook & 
Taiwana Shambley



CH: You have mentored me by allowing me to observe 
your persistence and your determination. I was not surprised 
that you decided to go to grad school. Part of your trajectory 
wanting to be “the girl that writes” is to get an MFA. You 
joined the writing group I have been a part of for more than 
20 years, Twin Cities Black Women Writing. I was happily 
surprised by the depth of your criticism. I love hearing the 
way you give feedback. You know how to do it with love.

TS: At first, I didn’t know that those were two separate 
skills. You can understand a story and how it works, but 
also how you give feedback really does matter. If you are 
giving feedback in a way that feels like you are trying to 
tear someone down, or trying to prove you are smarter than 
them, it doesn’t work. 

You have lived many lives. I am curious how you found your 
way to your philosophy and your approach to mentorship as 
our Slam Granny?

CH: I was like one of those teenagers that you are working 
with now. I was not a pleasant person. I had a boyfriend who 
liked to rob gas stations. We were a Black Bonnie and Clyde 
in Minneapolis. We got caught robbing a gas station. I ended 
up in juvie. It was the scariest experience I’d had at that point 
in my life. I was always getting kicked out of class in school 
and sent to the principal’s office, getting suspended. But my 
eighth-grade English teacher saw me — she encouraged me 
to write poetry because she liked what I wrote in her class. 

The way she treated me, I never forgot it. I said that if I was ever 
able to work with young people, I wanted to use her example. 

I had the same experience with my probation officer. She 
could have been horrible, but she took one look at me and 
said, “You don’t belong here. I don’t want to see you again. 
You are better than this.” It’s in my memoir. Those two 
women always stayed in the back of my mind. 

TS: When people ask how I see my life panning out, I 
say I want to be like Carolyn Holbrook. I want to be that 
mentor who is a familiar presence in the Twin Cities literary 
arts community, who mentors generations of writers, with 
students who say “She changed my life.” You are a concrete 
image of what I’m aiming to be — an elder in training.

CH: Your childhood imbued you with a certain wisdom that 
a young person your age quite often does not have. You have 
been through some stuff, like all of us have, but you seem to 
have learned from the struggles you went through as a child.

TS: Yeah. At ten years old, I was diagnosed with 
dermatomyositis, a rare autoimmune disease that makes my 
muscles weak and causes bumps on the skin. I experienced 
a lot of ableist alienation and harassment. I felt empowered 
getting into college and having access to frameworks like 
feminist philosophy, which says, “there are things that you 
can only know through experience.” 

For me, it is important to lean into my story and 
experiences as a young person. It is both an identity and a 
lens for understanding the world. PWM

Our nine distinctive cottages and lodges are crafted 
high up onto steep wooded bluff s, with hawk’s eye views 

of the Mississippi River and Old Fountain City, WI

Visit us at hawksview.net
inquiries@hawksview.net • 651-293-0803

Enjoy FREE wine tasting in our 
Seven Hawks Vineyards Tasting Room, 17 North St.
608-687-WINE(9463) • sevenhawksvineyards.com

dreamers welcome
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After Joan Blakey (right) graduated from college more 
than 20 years ago, she worked for Patricia Torres Ray 
in Children and Family Services at the Minnesota 

Department for Human Services (DHS). They shared a 
frustration that the overrepresentation of children of color in 
the state’s child welfare system was not monitored well.  

Blakey left the state to get a PhD in social work from the 
University of Chicago, eventually was associate dean at Tulane 
University in New Orleans, and returned to Minnesota 
last summer as the director of the School of Social Work at 
the University of Minnesota — just as her former boss was 
stepping down from 16 years as a Minnesota senator.

The two reunited in conversation to talk about how their 
mutual mentorship started, their focus on persuading colleagues 
about needed policy changes, and what they learn from each 
other’s approaches. They also talked about the need to expand 
the “bench” of people of color leading Minnesota policy.

On becoming allies in a governmental system
Joan Blakey: When we worked together, I remember 

feeling that if I could change policies I could change people’s 
experiences and we could make things better. We were very 
concerned about racial disproportionality. 

Patricia Torres Ray: We knew that we needed something 
internally to monitor the placement of children of color. The 
Indian Child Welfare Act led to the monitoring of placements 
by the Indian Child Welfare division. But we also needed to 
attend to needs of Asian and Latine children in the system, 
and the disproportionally large number of Black children. 

I recall that we immediately connected, that we had this 
very big vision of understanding the system and being very 
frustrated with the system — but also being willing to be part 
of it, to understand it, and to figure out how we could have 
an impact. 

It was refreshing for me to have a Black woman joining me 
with that passion and that knowledge, that background. You 

were a young person with the mind of an older person. We 
kind of had to guide our supervisors and be patient with them. 
It was wonderful to realize that we could do this together. 

JB: For me, it was that you were very much, and still are, big 
on getting out in the community and talking to people and 
building relationships — that is really the cornerstone of how 
you get things done. 

In school, we are taught a top-down approach. Even 
though social work talks about working with community and 
self-determination, it still feels like “this is what we are going 
to do,” as opposed to partnering with, collaborating with, 
listening. 

You always reminded me that the community really needs 
to be driving this process — how do we bring them along, 
and how do we bring them in? We wanted to get their voices 
heard, not as an afterthought, not as [an obligatory] stamp of 
“we talked to the community.” 

That was so impactful for me to watch — developing 
those relationships. I still feel like I forget that. Sometimes 
I get focused on getting things done. I don’t always have the 
patience for the process, or [recognition that people have] 
different paces. I am, “Let’s get moving.” You say, “Let’s slow 
down here.”

You also were able to finesse higher-ups, finding out what 
was important to them and then selling it from that vantage 
point. I tended to feel like, “Why do we have to do it like that? 
Why can’t we just …” 

Watching how you moved and how you work has left a 
huge impression on me. Ultimately what I learned is that if 
we do the upfront work, the back-end work is much easier 
and much smoother. It is not only about how to really involve 
the community from the beginning all the way to the end, 
but how do we sell this idea to different stakeholders? It is 
about understanding what is important to them so it becomes 
a win-win for people.

edited by Mikki Morrissette

Building a Bigger Bench 
Patricia Torres Ray & Joan Blakey

“One of the things I would like to work with you on is mentoring 
and creating a bigger bench, because our bench is just too 
small. It has been for as long as I have been in Minnesota.” 

continued next page
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On defining mentorship
PTR: I don’t think you make a decision that “I am 

going to mentor this young person.” To me, mentoring 
is a natural process of a relationship, and it is mutual. 
I view our relationship as strong mutual mentoring, 
teaching, and learning. Though you were just coming in 
from college, you acted as an older person with a deeper 
understanding of process and policy. That to me was so 
exciting. 

You have been “let’s get this done, let’s make this 
decision” since I met you, more than 20 years ago. For me 
the benefit of our relationship has been this opportunity 
to learn and act with you, and feel always supported and 
uplifted. It was not just my crazy idea by myself. 

We were breaking ground in so many ways. There was no 
manual that said, “This is how you involve communities, 
this is cultural competency.” We were doing those things 
as we as we moved forward together in that institution.

JB: You started off as my boss. I think you were the first 
woman of color that I had as a boss, which is sad that in 
the 20th century we are still the first anything. I have only 
had two women of color bosses in my whole career. 

You are very much connected to who you are as a 
Colombian woman. The respect that you gave me, and the 
way you treated me as an equal, and as a partner, is what 
enabled us to go our separate ways but stay connected. It was 
1999, and today we are still involved in each other’s lives. 

I have always cared deeply about you. I think of who you 
are as a woman, and what you stand for, and that matters 
to me — that you always tried to do what was right even 
when it wasn’t popular. You have values, and there are 
lines that you won’t cross for anyone. 

PTR: A memory I have of you that is very powerful is 
when you came to DHS, with academic training, at that 
moment in your life when you were wondering, “What is 
next for me professionally?” It is such a beautiful moment. 

Especially in the life of a woman of color, this next 
chapter  [after being focused on graduating from college] 

is just so uncertain. Many of the women I work with are 
first-generation college graduates. That next moment is, 
“Now I really need to decide what will be next.” 

You were in that position. You had a lot of ideas, but it 
was unclear how to put those ideas and that knowledge 
and that training into this mega system that was so big and 
so unfair. So, there was a sense of frustration. We worked 
on that together, because I had the same frustration but I 
was older and already had gone through that. 

You were such a refreshing person. “I’m open, but I’m 
damn upset that this thing is not working.” I think you 
grew incredibly fast into finding that you wanted to do 
more academics. 

JB: Some of the people in the community that you 
have connected me to enabled me to realize I want to be 
at tables, in places where I can really make a difference. 
Meeting those people helped me realize, “I’m going to 
need more education if I want to do that. How do I do 
that?” 

Now I am back here in Minnesota after being gone for 
20 years. I know that I’m here for a reason. 

On the loneliness of being one voice
JB: One of the things that has always been clear to me 

about you is that your life has never just been your own. 
You always have had a bigger purpose for your life, for the 
community. Your children have had to share you with the 
community. Your husband has had to share you. It has left 
an impression on me. What is my role and how am I going 
to leave the world better than when I found it?

PTR: For a lot of women of color, it feels very lonely 
when you are tasked with something really big. In the last 
16 years for me as a Minnesota senator, a lot of tasks are 
just so big: like dealing with disparities and poverty. 

From the moment we met, it was clear to me that you 
struggle with the same issues of inequality and unfairness 
in the treatment of Black people, Indigenous people, and 
communities of color. You were not going to tolerate that. 

Politics & Policy
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The challenge that we faced was having a lot of people who 
were foreign to that kind of struggle. 

Encountering that reality day after day — being hired for 
who we are [as women of color], but discounted [as members 
of the team]. We kept going anyway. Recognizing policy 
challenges, bureaucracies, but not letting it take us down 
and say “there’s nothing we can do.” Together we were angry 
enough to do something better. 

JB: If nothing else, I have learned tenacity from you. You 
do not take no for an answer. If they say no, your response is, 
“Okay, we will figure out another way.” And you always do. 

Now that you are figuring out what is next for you, I have 
no doubt you will be in a position, again, that gives you a 
platform to do even more. 

PTR: You are now the new dean of the School of Social 
Work at the University of Minnesota. That is a big, big deal. 
We need you. Women of color need to see you. They will see 
hope. I think that we both evolved into “this is the life that I 
need to take.” I didn’t know that I was going to run for office. 

JB: What made you decide?
PTR: Then-Governor Tim Pawlenty, shortly after we were 

doing this work, started to eliminate a lot of the programs that 
we put in place. Little by little, they eliminated everything. 
The administration cut funding everywhere. When he was 
reelected, I realized this situation was terrible. 

My senator decided he was going to retire and I said to my 
husband, “I am so upset that I should run for office,” out of 
the blue. Jack said, “The filing period ends in a month, you 
should do that.” We went to the county office and I filed. 

Then I realized how big and difficult it was, because I had 
no political training. It was so great to find people I’ve worked 
with who were so eager to help. We just got it done. 

It was born out of frustration. It is that moment when you 
decide you have to do something bigger. 

JB: Had you known more, you might have talked yourself 
out of it.

PTR: Absolutely. I would have decided it was too daunting, 
not knowing anybody. I had to raise a ton of money. 

We both have made difficult decisions, important decisions, 
that placed us where we are now. I’m very proud of you. I am 
so happy that you came back to Minnesota. 

You probably find yourself in a lonely place as a woman 
of color. There are not many people with your background 
doing this work today. Minnesota is a difficult place. 

One of the things I would like to work with you on is 
mentoring and creating a bigger bench [of people of color 
involved in policy], because our bench is just too small. It has 
been for as long as I have been in Minnesota. There are three, 
four, or five people and we rotate and it just doesn’t grow. 

Many people leave Minnesota. Building a big bench is 
difficult, so we need to talk about it. We need more. PWM
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Chris Burkhouse and her partner farmed in the Saint 
Croix River Valley near Osceola, Wisconsin, for almost 
30 years. In 2018, the pair hired Emmalyn Kayser 

and her partner Cody Fitzpatrick — the couple grew up in 
South Minneapolis and had been farming in Alaska — as 
seasonal workers. One year later, it was time for Burkhouse 
to say farewell to Foxtail Farm and the community-supported 
agriculture (CSA) business she had built. And she didn’t have 
to look far for a new owner. Kayser and Fitzpatrick now own 
and operate the farm, and as an added bonus, Burkhouse 
stayed on as an advisor through their first growing season of 
2020. Now the two remain friends and mentors — Chris lives 
only a few miles away — with a bond forged from stewarding 
and loving the same land.

On connecting immediately 
Chris Burkhouse: Emmalyn and I really hit it off because 

we thought very similarly about things. As we were sharing 
experiences, it was very clear to me that her interests and my 
interests and the farm were well aligned. At the time, there 
was quite a bit of upheaval in my relationship with my former 
farming and personal partner; we were looking to transition 
the farm, and it was natural that we started talking with 
Emmalyn and Cody about trying to make that shift.

Emmalyn Kayser: That first conversation we had with 
Chris, [we talked about] everything from farming to life 
philosophies. I was fascinated with how they were doing a 
winter CSA [since] I was coming from growing in Alaska and 
really pushing the limits of growing food in a cold climate. 
The first thing I remember doing when we arrived was 
harvesting brussel sprouts. I don’t know if you remember this, 
Chris, but it was the first snow of the season, and we hopped 
in cutting and ripping brussel sprouts out of the ground. 
It felt so natural, like we had arrived home. We progressed 
our relationship to a friendship and eventually a mentorship 
when Chris offered to stay on and help us that first season. 
When we made this plan we didn’t know what 2020 had in 
store, but we couldn’t have asked for a better transition. 

On diving in and enjoying the work
EK: Farming organically is a very physical job. In rain, shine, 

snow, whatever the conditions, you just have to hop in and get 
it done. It is a rare thing to find a group that can have fun [while 
doing that]. That is not always the blend. Sometimes there are 
tough challenges, but the philosophy of enjoying the work we 
are doing was something we instantly bonded over. Working 
with your hands, you have a lot of time to just chat about life, 
passion projects, and dreams, and it was so easy to do [that] 

A New Life  
for Foxtail Farm 
Emmalyn Kayser & Chris Burkhouse 

edited by Lydia Moran

Emmalyn Kayser (l) and Chris Burkhouse in one of the hoop houses at Kayser’s CSA farm.
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with Chris while washing 100 cabbages or whatever [it was]. I 
always appreciated hearing Chris’s stories about how the farm 
has changed over time and through the seasons — seeing the 
frogs coming back, the perennials growing again.

CB: We both love frogs, salamanders, birds. I was thrilled 
when Emmalyn would notice some critter and be excited 
because [valuing] that life and diversity is so important to 
the work we do. We could see that we shared that right away.

On transitioning the farm into a new life
CB: I got to stay on the farm until the end of 2020, which 

was great for me because I needed time to transition. It was 
really important for me to do everything I could to help 
set Emmalyn and Cody up for success. Some folks were 
questioning, “Wasn’t that hard? You do your own thing and 
you know somebody might do something different [with the 
farm]?” But to me, it was like this baby that had a new life, 
thriving under this new care.

EK: Cody and I are from South Minneapolis, so that year 
was difficult with the uprising. Just having Chris’s positive 
energy, like, “We can do this; we’re stronger together” was 
really helpful. And [she helped with] the logistical questions: 
“Should I plant this now? What do we do if this weather’s 
happening?” Having someone who has seen those things 
throughout the seasons, throughout the years, was huge. If 
Chris wasn’t here I would have just worried myself sick.

On who is mentoring whom
EK: Chris is my forever mentor. I really admire you, Chris. 

I admire that you have helped [so many people] get their 
farming businesses going and your continued commitment 
to the Saint Croix Valley area. I’m not sure if I will ever have 
anything to mentor Chris on, but who knows.

CB: I don’t think that’s true. In almost any relationship there 
are things that you learn from each other, especially with your 
courage, [and your ability to] tackle things, and your can-do 
attitude.

With this type of [small organic] farming, there can be a lot 
of idealism. I can’t tell you how many times I have heard people 
say, “That’s my dream job. I really want to do that.” That’s great, 
[but] it is a heck of a lot of hard work and stress. I try to prepare 
people for the reality. If we don’t do that for each other, then we 
are not really serving each other well. 

EK: Until you are on the other side of ownership, [you 
don’t fully know how] the challenges. Chris went above and 
beyond to share some of their financial information, which 
helped us make some decisions that were really important 
in starting our business. If I am struggling or need advice, I 
know that I can text or call Chris. It just helps to know there’s 
someone out there rooting for you. 

It is really easy for small business owners to get competitive 
with one another, but I think that one of the cool things about 

small organic farming is that there is plenty of food to be 
grown, and we celebrate each other’s successes and help each 
other through tough times. I think a lot of that is built on 
the folks that started it first, so kudos to the first iteration of 
Foxtail for that. 

CB: When we first started and there were only a couple of 
other farms in the area, and that was definitely a perspective 
that we shared, you know, that we all do better when we all 
do better, so let’s figure out how that can happen.

On gender dynamics within small farming
EK: From my experience in other parts of agriculture in the 

United States, I am blown away by how many female farmers 
are here in the [Saint Croix Valley]; it is so awesome to not be in 
the minority. I think that is really unique. If you look at national 
statistics on farming, it is a very male-dominated sector.

CB: I think the nature of the work we do involves a lot of 
creativity. As women, we are forging our own ways in our 
businesses, and we are looking at it differently. I think that is 
super exciting because we have to be rethinking how we do 
agriculture in this country. 

EK: I have seen a greater opportunity in this community 
for agriculture to be for everyone. [I am] meeting farm 
workers from other farms, doing a monthly potluck get–
together. Everyone truly is welcome because there is so much 
to do — the job can fit just about any personality type and 
ability level.

CB: When we first started with a roadside stand, we didn’t 
say that we were organic [because we would be seen as] 
“hippie freaks” from the cities. We just [advertised as] “fresh 
veggies.” Since then, the number of farms, the different kinds 
of farms have grown. Now there are more cooperative efforts 
going on — cooperative land holdings and businesses. There 
are more BIPOC folks who are getting involved and doing 
many creative ways of farming [such as] medicinals and 
foraging. It is exciting, and it gives me a lot of hope for the 
future that we can shift things. 

• According to Burkhouse and Kayser, 
supporting small farmers with one’s 
monetary power creates opportunities 
for more farms to grow food for their local 

area, which will decrease the need for out-
of-season produce and the agricultural system 

that causes harm to workers across the U.S. Both 
women are involved in building the Saint Croix Valley 
Food Alliance, an online directory of small organic 
farms and markets in the area. scvfoodalliance.org
• There are programs helping to make local 
produce more affordable. SNAP offers a dollar match 
program, and some farmers offer sliding scales. PWM
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Changemakers Alliance

Changemakers Alliance (CALL), the action-oriented 
spinoff of Minnesota Women’s Press, begins a statewide 
Values & Vision series of discussions on January 5. This 

new series brings rural, suburban, and urban women together in 
virtual conversations about what Minnesotans care about. With 
underwriting support, we 
hope to have in-person 
discussions around the 
state this summer.

During each discussion, 
a moderator will lead 
participants to explore 
questions prompted by 
book excerpts, video 
clips, news items, and 
other thought-provoking 
content. As the network 
grows, conversations will 
focus on how to create 
a more inclusive and 
connected Minnesota 
based on the values these 
discussions reveal. 

In essence, Values & 
Vision is a kind of salon 
— a hybrid of book discussion, related to current events and 
issues — that takes the extra step of leading to solutions, 
solidarity, and action.

One articulation of the need for this new model of 
story sharing came during our “Diversity in Politics” 
conversations last fall. Edie Barrett, who was running 
against an incumbent for Minnesota House in Ortonville 
near the South Dakota border, indicated she was running 

partly because she 
wanted Minnesotans to 
consider: “How do we 
find our way back to 
each other and to the 
values that connect us?”

Solution to Gender-
based Violence

Our first Values & 
Vision conversation is 
around the book “The 
Bonobo Sisterhood: 
Revolution Through 
Female Alliance,” by 
Diane Rosenfeld. She is a 
legal expert who created 
the Gender Violence 
Program at Harvard Law 

School. Bonobos are apes, similar to chimpanzees, found in 
forests south of the Congo River. They share 98.7 percent of 
their DNA with humans and are matriarchal.

How to Evolve Together

Erika Bailey-Johnson, who ran for legislative office near the Bemidji 
region: “I have been thinking of creating the Evolve party. One thing 
that is constant is that we change and we need to figure things out and 
get better. Why can’t we all do that together?”
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 The book is about how “to thwart sexual coercion and 
collapse the scaffolding of patriarchy.” 

On a typical day, domestic violence hotlines in the U.S. 
receive more than 20,000 calls for help; hotline staff receive 
an average of 14 calls per minute. The National Network to 
End Domestic Violence conducts an annual survey to offer 
a snapshot of domestic violence in the U.S. On one day in 
2021, 38,608 women and children found refuge in temporary 
domestic violence housing and 31,424 received counseling, 
advocacy, and transportation. More than 9,000 requests for 
services went unmet. Housing has become an even greater 
need since the pandemic.

Rosenfeld’s master’s thesis at Harvard years ago was titled 
“Why Doesn’t HE Leave?” She has long questioned why the 
solution to domestic violence is sending women and their 
children away from home. 

In her book, Rosenfeld uses the term “patriarchal 
violence” to identify the male coercion that is used in order 
to perpetuate a male-dominated social order. We rely on 
a largely male-led legal system that has proven inadequate 
around protecting women and children from aggressors.

“Part of why we view patriarchal violence as inevitable is 
that until now we have not had a proven way to eliminate it,” 
she writes. “We’re taught to rely on laws or law enforcement 
to protect us. But the moment we delegate our safety to 
someone else, we give up our power to them. Bonobos 
show us that uniting with other females and allies, coming 
physically to one another’s defense in numbers, will shut 
down aggression.”

She quotes biological anthropologist Amy Parish: 
“Bonobo females live the goals of the human feminist 
movement: behave with unrelated females as if they are 
your sisters.”

Ellie Krug experienced some of this support when she 
ran, as a trans woman, for school board in Carver County. 
After pushback from some people who thought she would 
introduce gay porn to students, supporters — some of 
whom she did not know personally — rose to her defense 
publicly. She writes about her campaign, which she won, at 
womenspress.com.

Diversity in Politics series
Edie Barrett and Kari Dorry were among the new 

Minnesota candidates who lost to incumbent Republican 
men in Greater Minnesota districts. Dorry’s opponent 
has been in legislative office for 26 years. Barrett wrote at 
womenspress.com, “I feel that Kari and I were up against the 
old white male patriarchy. Tradition. Status quo. Who and 
what is familiar, comfortable, known.”

The Twin Cities has been more open to diverse leadership, 
but expansion is possible statewide. New York–based 
VoteRunLead (VRL) chief political officer Sabrina Shulman 

Minnesota Women’s Press  |  womenspress.com  |   January 2023  |  21

http://standardheating.com
http://cindylehman.com
http://mastels.com
http://womenspress.com/find-a-copy
http://womenspress.com/find-a-copy
http://womenspress.com/find-a-copy
http://womenspress.com/subscribe
http://womenspress.com/subscribe
http://womenspress.com
http://womenspress.com


Changemakers Alliance

said at a local post-election celebration that the organization 
has focused its attention in Georgia, New York, and Minnesota, 
partly because of potential to achieve gender parity in politics.

In 2022, 101 VRL women trained by the organization 
were on the November ballot; 66 percent won their election. 
Women gained five seats in the Minnesota legislature in 2022 
and now have 38.3 percent representation, which ranks 16th in 
the nation. Nevada has the highest rate, at 60 percent.

Senator Patricia Torres Ray was honored in December for 
paving the way for the largest diverse group of Minnesota 
candidates to enter elected office in 2023. Both Lt. Gov. Peggy 
Flanagan and U.S. Representative Ilhan Omar were at the 
Women’s Club of Minneapolis event, thanking her for making 
it possible for them to have the leadership they now hold.

Torres Ray is clear that she is not retiring, as she steps away 
from 16 years as a Minnesota senator. “I want to make sure 
that we eliminate the inequities that exist in this state. We have 
far too much poverty in our Indigenous communities, in our 
communities of color, among immigrants. We are not doing 
enough,” she says. “The most difficult problem is that those 
who have so many resources are unwilling to share. Well, we 
are stronger than them. There are more of us.”

Multi-racial Coalition?
At a talk held at the University of Minnesota, Nikole Hannah-

Jones shared her insights after editing “The 1619 Project” for 
The New York Times Magazine, which reframes slavery at the 
heart of the national narrative. 

She said many people like to see hope because our country’s 
demographics are changing, which can lead people to think 
positive change for all Americans is inevitable. No, it isn’t, 
she says. She indicated people tend to want to be optimistic 
because it lets us feel good. Instead, Hannah-Jones said, “I 
want you to leave with a pit in your stomach, that we could 
have a better society than we have. And I want to be clear, this 
is not the story of Black people. This is the story of America. 
Black people may suffer the worst, but we all are suffering.”

The United States imprisons more people than any 
other country. While Black people are disproportionately 
imprisoned compared to people of other races in the U.S., most 
of the approximately 2.1 million prisoners are not Black. The 
U.S. child poverty rate of 21 percent is among the highest in 
the developed world; most people who are impoverished and 
food-insecure are not Black. White Americans live an average 
3.6 years longer than Black Americans, but they live shorter 
lives than white people in other countries. 

Millions of white Americans cannot go to the doctor, 
Hannah-Jones says, because “we are the only Western 
industrialized country where your health care is determined 
by whether you have a job that wants to offer it to you or not.” 

In the future, Values & Vision will explore insights from the 
book “The 1619 Project: A New Origin Story.” PWM
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Lovin’ the lake...quietly
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A cozy inn with an old European
country feel and modern
American amenities.
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The Green Heron Bed and Breakfast
A cozy old-country inn 
with modern amenities

Full Breakfast
Located right on the lake

Pokegama Lake, Grand Rapids
greenheronbandb.com
218-999-5795

January 5 discussion, 7pm  
“The Bonobo Sisterhood: Revolution Through Female Alliance”

Details: womenspress.com/talking-about-the-bonobo-sisterhood 
   Sign up: tinyurl.com/CALLBonobo 
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CAMP & 
Kids Guide

Support our advertisers — 
and tell them  

you saw their ad in 
Minnesota Women’s Press!
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Amy Acker, Crow’s 
mother, grew up going to 
and working at summer 
camps, which she saw 
as a powerful place for 
kids. “After Crow began 
identifying as bisexual 
and transgender when 
he was 12 and 13 
respectively,” she says, “I 

worried that the camps I knew of would not be able to provide 
a safe and inclusive space for him.” 

She learned of Camp One Heartland, which has been 
providing camp experiences since 1993 for youth facing social 
isolation, intolerance, or serious health issues. One counselor is 
provided for every two campers. 

Finding a welcoming and inclusive camp was a game-
changer. “I have seen how complete acceptance and celebration 
boosted his self-esteem and his ability to share that with other 
kids.” They have brought three other people to the camp.

In Crow’s Words

I had no idea that a camp for queer kids existed, let alone in 
my home state. It was a very welcoming experience from 
the start. The first interaction I had was from another 

camper who complimented me as soon as I dropped my 
bags down. I was at ease quickly and was always busy with 
anything from rock climbing to board games. 

I heard some campers say they feel safer at camp than they 
do at home. We are surrounded by others who understand a 
lot of what we are going through as LGBTQIA+ people — the 

joys and the struggles. We can be ourselves without fear of 
being made fun of, or bullied, which is something a lot of us 
deal with in our daily lives. We are accepted and loved, which 
some campers struggle with in our own families. 

Some places that are LGBTQIA+ supportive don’t really 
have facilities and programs set up to support our unique 
needs. It is important to be able to go someplace without 
having to worry about being misgendered, not having a 
bathroom to use, or being harassed or stared at.

I developed much more confidence than I had at the start 
of camp. I had gotten there only a few days after a big haircut 
and a new hair dye, and I was very insecure about it. Everyone 
there made me happy to look at myself in the mirror. 

Queer sex ed was one activity option. Even though it seemed 
silly at the time — watching a counselor put a condom on his 
hand — it taught me things that school didn’t. Things that 
will keep me safe when I am older. 

On a craft day, we had a different approach than your 
normal friendship bracelet–making activity. “Destroy and 
repurpose” was a sort of therapy art activity, destroying art 
mediums such as crayons, paper, felt — using anger — then 
using those same materials to express feelings. It was a really 
meaningful experience to me. I still have the picture on my 
pinboard, two years later. 

My cabin cohort was extremely close, all of us bonding 
almost instantaneously. We all felt a deep connection in our 
hearts within a few days. One day outside, campers started to 
cuddle. More and more piled next to each other until we were 
all snuggled together. 

 We all truly do make one heart together. We make a home 
for each other. PWM

Making One Heart
submitted by Crow Pinsonnault 

Camp & Kids Guide
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CAMP & Kids 
Guide

952-988-3463
blakeschool.org/summer

Register Today!
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Classified Ads
Coaching 

LET ME help you address fears & ob-
stacles, get to the heart of the matter, 
communicate effectively, live con-
sciously, focus & take action. Reach 
me via my website: CoachingWith-
Amy.Life

Consultants 

PROSPERITY CONSULTING for 
high performers with Mickey Mike-
worth. Over 60,000 hours of one-
to-one consulting AND she won the 
Top Woman in Finance TWICE. The 
online reviews are plentiful. The lives 
changed are magnificent. She has 4 
prosperity spots for a monthly phone 
session. Voicemail office to get an ap-
plication 952-232-0406. mikeworth-
consulting.com

Counseling 

MOLLY NICHOLSON, MA, 
LPCC. Preferred One provider. 
LGBT Psychotherapist. Feminist,  
Integrative Relational Counseling  
Approach. Offering a supportive place  
to explore loss, depression, anxiety, 
abuse, relationship struggles, and  
stress. 612-702-4119, mollylpcc.com

Education 

GAIA DEMOCRATIC SCHOOL 
K-12 grade — a small, unique, in-
dependent private school. Summer 
camps also. Enroll now! 612-823-
0154. GaiaDemocratic.org. Learning 
Together in Fun and Freedom.

Financial Services

CHERYL A. HAWKINS CPA PLLC. 
Tax planning and preparation for in-
dividuals and businesses for over 30 
years. 952-222-8272, chawkins.tax

Furniture 

CUSTOM SLIPCOVERS that 
fit like reupholstery. Affordable 
Third Generation Quality! Fabric  
discounted up to 40% off. By text or call 
612-280-1553. Free estimates online at 
designersbestfriend.com

Reach a great audience! 
Contact us at 

ads@womenspress.com

Accounting 

PHYLLIS BURDETTE, CPA.  
Year-round tax, accounting, and  
advisory services for busy women. In-
dividuals, businesses, LLCs, nonprofits.  
Office in St. Louis Park. 952-546-8708, 
p b u r d e t t e @ b u r d e t t e c p a . c o m ,  
BurdetteCPA.com

JROSE BOOKKEEPING. Person- 
alized non-judgmental bookkeep-
ing for small businesses and busy 
professionals. Twenty-four years 
of experience. QuickBooks setup 
or training, payroll, invoicing, bill  
paying, reconciliations. 612-221-2211,  
judy@jrosebookkeeping.com 

Air B&B

ENJOY A COZY and beautiful Get-
Away weekend at Karen and Jacque-
lyn’s Amador Hill Haven near North 
Branch. Three-nights, reasonable 
rates, woman-owned, feminism 
friendly, everyone welcome.  tinyurl.
com/amadorhill

Attorneys 

Over 45 years experience...
Family Law, Probate, 

Estate Planning

Books / Bookstores 

THE BOOK HOUSE IN DINKY-
TOWN. We buy books! Books for the 
academic, collector, and “common 
reader” since 1976. Open 7 days/wk, 
1316 4th St. S.E., 612-331-1430

Chiropractors 

HEALTHWAYS CHIROPRACTIC, 
PA. Experienced, gentle care. Wom-
en’s and children’s health. Auto, work, 
sports injuries. Applied Kinesiology, 
exercise/rehab, nutrition. Accepts  
insurance. Dr. Judy St. Clair, 612-869-
7371, healthwayschiro.net

Classes/Seminars 

ADULT ART CLASSES Expand your 
creativity with fun, welcoming group. 
Patient woman artist, 20 years teach-
ing experience. Small classes, Min-
neapolis studio. Drawing, watercolor, 
botanicals. beatrixraven.com

PSYCHIC DEVELOPMENT CLASS. 
Learn to access and work with your 
soul’s gifts. Wednesday evenings, 36 ses-
sions beginning on February 22, 2023. 
Cindy Lehman, 612-669-1861, cindy@
cindylehman.com, cindylehman.com

Gardening/ 
Landscaping 

GREEN SPACE, LLC. Landscape 
coaching, design and installation ser-
vices. Seasoned garden maintenance 
and landscape management services. 
Landscapes in step with nature and 
set apart by design. Woman owned. 
MNLA Certified. 612-558-3161, 
GreenSpaceMN.com

Health Care — Services

TOENAIL CLIPPING in your 
home.   Nurse practitioner and certi-
fied footcare nurse will trim your toe-
nails.  612-293-5504

Home Services 

CHILEEN PAINTING: Serving the 
Lakes area since 1952. Offering inte-
rior painting, wood finishing, water 
damage repair, patching, carpentry, & 
insurance claims. greg@chileen.com 
612-850-0325

MS. GREENJEANS 25+ years expe-
rience with interior painting and wall 
repair. We are taking precautions for 
COVID-19. Set up your free estimate 
at Laurie@msgreenjeans.net

Insurance

Davina M. Baldwin
763-535-4788
Auto • Home • Life 
Health • Business

www.davinabaldwin.com

33-4 CD

 

Real Estate

Rentals

HOME TO SHARE. Private room 
& private bath with garage. $900 per 
month. Call Jackie at 651-994-7897

Retreats / 
Retreat Centers 

ARC RETREAT COMMUNITY. 
Serving individuals and groups seeking 
time apart, rest, and spiritual renewal. 
On ninety acres of woods and wet-
land near Cambridge. 763-689-3540,  
arcretreat.org

NEXT DEADLINE: Tuesday, Jan. 10, 5pm
LINE CLASSIFIED advertisements
Place your ad at womenspress.com. Click on Classified Ads. Prepay-
ment is required for the amount of the entire run. $35 minimum. 
We bold and capitalize the first 2–3 words at no extra cost. Pay 
online with PayPal or 
mail check or Visa/
MC info to Minnesota 
Women’s Press, 800 
W. Broadway, #3A, 
Minneapolis, MN 
55411 or call 651-
646-3968 with credit 
card info.

 
EMPLOYMENT advertisements
$2/word for print and online presence. $1/word for online-only ads. 
Minimum charge $50. Email your text to ads@womenspress.com. In-
clude company name, address, contact person, and phone number. 

Ads are placed both in the magazine and on womenspress.com.  
For more info call 651-646-3968 or email ads@womenspress.com.

Claims for adjustment due to error must be made within 10 working 
days of ad posting. The publisher will not be liable for slight changes or 
typographical errors that do not lessen the value of an advertisement. It is 
the responsibility of the advertiser to check the accuracy of the ad.

Ads are run in consecutive issues.
up to 25 words: $36/ad, 1–5 issues

up to 25 words: $26/ad, 6–12 issues
up to 50 words: $62/ad, 1–5 issues

up to 50 words: $47/ad, 6–12 issues

Thank you for being powerful, amazing women.
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Thoughts 

Employment
Hiring Gardeners

MAKE A DIFFERENCE in people’s 
lives and gardens while getting your 
hands dirty! Hiring gardeners and 
outdoor enthusiasts - you bring your 
grit,  and we’ll train  the rest!  Info@
HomeSownGardens.com

Kemps — We Are Hiring!

COME BE PART OF THE TEAM 
that delivers Good Comes Around! 
3rd Shift Cooler Worker starting at 
$23.20 per hour, FT Deliver Driver 
starting at $29.00 per hour, 3rd Shift 
Maintenance Technician starting wage 
varies on experience. For more infor-
mation and to apply, go to  Kemps.
com, click on Culture at the top ban-
ner, click on Careers and search. Call 
612-378-8424 with questions.

Mentors have been invaluable 
to me. My newest mentor is a 
woman I have never met. In fact, 

she is no longer living. She is my great- 
grandmother, Harriet Francis McMullen. 
I discovered Harriet 70 years after her 
death as I set out to prepare artwork for an 
exhibit in 2016. 

Digging through boxes of old family 
heirlooms, searching for inspiration, I 
uncovered the essence of Harriet’s life — 
silver coffee and tea servers etched with 
the initials HF, a box of manuscript drafts, 
a portrait of her younger self, and an 
obituary. These were artifacts that Harriet 
unknowingly gifted to me. They inspired 
my collage, aptly titled “Harriet Francis,” 
and put me in deeper relationship with her.

Through making a story from the pieces 
of her life, I came to embrace Harriet as an 
unconventional sort of mentor. She was 
a woman from whom I was essentially 
crafted. A woman who pursued her dreams 
of writing, music, and volunteerism. And 
a woman who apparently encouraged her 
offspring to write. A writing desk gifted to 

Harriet’s daughter, my grandmother, on 
her ninth birthday in 1894 is a cherished 
family heirloom.

These roots have sprouted a deeper 
sense of self and a renewed determination 
to express my own creative gifts. I see 
pieces of Harriet’s creative talents in myself 
  — writing, songwriting, singing, and 
volunteering. As a descendant, I imagine 
carrying her inspiration with me wherever 
I go.

That initial art exhibit in 2016, “Family 
in Pieces,” evolved into what is now a 
multidimensional exhibit at the Hennepin 
History Museum. Paper collage is the 
chosen medium for this project — it lets 
images of heirlooms tell people’s stories. 
“Harriet Francis” is one of 12 collages 
that illuminate parts of my family story 
beginning around 1849. PWM

Debra George (she/her), Saint Paul multimedia 
artist and family historian, curated “Family in 
Pieces” at the Hennepin History Museum. The 
exhibit illuminates 19th-century life around Saint 
Anthony Falls and runs through spring 2023.

A Piece 
of Family

by Debra George

Retreats / 
Retreat Centers 
continued

SHIRE IN THE WOODS. Unique 
cottages. Wood-burning fireplaces.  
Walking trails. Labyrinth. Natural 
surroundings will nourish and  
rejuvenate your soul! 320-592-0180, 
shireinthewoods@outlook.com,  
shireinthewoods.com

Spirituality 

COMPASSION OF CHRIST CATH-
OLIC COMMUNITY, pastored by 
womenpriests, streaming liturgies on 
Zoom. Send an email to compassiontc@
gmail.com for more information.

SOUL READINGS / CLASSES. 
Soul Readings for clarity and guid-
ance. Psychic development class-
es to connect and live from your 
highest self. Cindy Lehman, 612- 
669-1861, cindy@cindylehman.com,  
cindylehman.com

Travel / Adventure 

COMO ROSE TRAVEL. Experience 
our personal attention helping you 
get the most out of your travels! Trips, 
tours, cruises, air tickets. Visit us at 
2190 Como Avenue, Saint Paul, 651-
646-8855, david@comorose.com

Writers / Editing Services

FAMILY, HOUSE & BUSINESS re-
search, interviews, illustrated histories 
& collaged scrapbooks. Preserving 
memories, honoring ancestors. Loris 
Sofia Gregory, 25+ years experience, 
outstanding endorsements, 952-431-
5586, lorissofia@frontiernet.net

“Harriet Francis,” paper collage and ribbon, 17” x 15”
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Tell Us 
What You 

Recommend

Share your favorite businesses by January 31 in the Minnesota 
Women’s Press annual readers’ poll, and you could win 

Go to tinyurl.com/MWP2023RR and vote!  
We can’t wait to hear from you!

 

a weekend getaway at Arc Retreat Community

http://tinyurl.com/WWW19
http://tinyurl.com/MWP2023RR

