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“As women become bolder with our 
money, we gain courage, confidence 

and control. We transform the 
world. To do this well and thrive, 

we must share our stories, own our 
power, control our resources.” 

— Tuti B. Scott
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For the Love of Money
by Mikki Morrissette

My underlying 
motto in life 
has tended to 

be, “Life is too short to 
make it about money.” 
I wanted to do what I 
love, and did not want 

to put a dollar value on that — which then seemed to me 
to make the work an obligation, not a passion. To be paid 
for what I loved seemed to dirty it. 

I grew up comfortably middle class in a small town 
thanks to both of my parents working their way out of 
impoverished beginnings. At one point in college, I worked 
five communications jobs simultaneously — some of them 
unpaid — not so much because I needed to, but because I 
loved juggling multiple roles that exposed me to different 
paths into a journalism career. I had the luxury of seeding my 
career early and finding my identity within. 

Thankfully, for a few years I made a six-figure income in 
New York City publishing, after being prodded by a friend 
to ask for more. That enabled me to invest in real estate and 
have a child on my own. Three men were hired to replace me 
while I was on maternity leave, my job was reduced, and I 
negotiated a healthy severance package on threat of a lawsuit.

 I returned to Minnesota after 9/11, and parlayed my NYC 
real estate into a Minneapolis home with three renters. For the 
sake of motherhood — eventually with two kids — I became 
a flexible freelance writer and workshop leader, based on my 
“Choosing Single Motherhood” book. 

That sounds like a form of success, doesn’t it?
Yet I would not have been able to buy this magazine if it 

was not for my mother’s dogged determination to earn and 
save money. I would not be surviving in the instability of 
entrepreneurship were it not for that rental income.

In my conversation with financial consultant Ruth Hayden 

for this issue, I winced several times as I came face to face with 
the embarrassment I feel — as a skilled woman in my 50s, 
with children who need debt in order to get through college 
— because I have not figured out how to earn the money I 
need. I survive, but do not thrive. Emotionally, physically, 
and spiritually I am fulfilled. However, after a lifetime of not 
acknowledging the importance of financial well-being, I am 
not balanced.

Ten years ago, I took a workshop led by Hayden. I recently 
found my copy of her workbook, “Your Money Life,” with 
several pages filled with notes. I am happy to see that I 
continue living my values, and that I met my one- and five-
year goals in that workbook. 

My ten-year goals were dated March 27, 2020. I wanted to 
afford big travel experiences with my kids this year, and to be 
publishing with “effortless income.” I wanted to stop being an 
underearner. I wanted to be saying no to more things that did 
not lead to income. 

I am not there yet. Working on this magazine issue reminds 
me what I know but have not done. 

Women might understand our value today, but as our 
soon-to-be-published 35th anniversary book reveals, we have 
not moved the needle significantly on our economic power. 

Women have a lot of work to do in order to strengthen our 
communities. We need to fund a new future.  

In “The Year of 20/20 Vision,” Minnesota Women’s Press themes are focused on seeing long-
entrenched issues in new ways, and offering action steps and education for change.

This month’s topic: How are women moving the needle to gain economic power?

We are launching a series of statewide 
conversation circles about women 
and money. Offer your input at: 
tinyurl.com/MWPMoneyForums

http://womenspress.com
http://tinyurl.com/MWPMoneyForums
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Money 
commentary of everyday women about how to build economic power

tapestry

Char Dobbs: Talking Money
As the co-owner of 

The Activate Network, 
it is our mission to 
foster opportunities 
to help women 
of color (WOC) 
entrepreneurs create, 
maintain, and grow 
successful businesses. 
Studies have shown 
that the average 
revenue among many 
WOC entrepreneurs 
plateaus at $65,000, 
and rarely moves into 
six- and seven-figure 
numbers. We cannot 
sustain a business, 
retain employees, and 
take home a living 
wage at that rate.

WOC represent one of the fastest growing segments 
of entrepreneurs in Minnesota. Being able to take 
economic power into our own hands is crucial. 

Yet it has been taboo to talk about money at home 
and at work. How can we earn what we need if we are 
afraid to talk with others about creating profit margins, 
assets, and net income? How can we find access to 
capital, or ways to reduce expenses, if we are not talking 
about money?

Fortunately, early in my corporate career, mentors 
opened the door to talk with me about money. We aim 
to do the same at The Activate Network. We want WOC 
to have access to programs, networks, and safe spaces 
to talk openly — without shame or judgment — about 
money. Our conversations require women to learn 
their numbers, and track their earnings. As women, we 
cannot simply delegate our finance work to someone 
else. It is important for us to understand and dig into the 
story that our numbers tell. 

For too long, we have forfeited our power, our 
choices, and our future legacies when it comes to 
money. No more. It is our time to show up for ourselves 
and for our daughters.
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Deb Loch and Jill Pavlak: Bank Rejection

Deb Loch and Jill Pavlak of Urban Growler Brewing Co.

 When we began envisioning our brewery in 2008, we 
knew it would be a lot of work — late nights running the 
numbers, and hustling to gain the support of the community. 

We were unprepared, however, for how challenging it 
was for us to acquire a simple bank loan. Sitting at the desks 
of many Twin Cities bankers, we were scrutinized for our 
genders, our status as a married queer couple, and our ages. 
One banker asked what would happen if we got divorced; 
another questioned our ability to carry heavy bags of grain.

By 2013, we found an affordable location and were able 
to crowdsource funding by selling T-shirts and food and 
offering tours of our potential space. 

At that point we had good credit, a 160-page business 
plan, six years of industry experience, and half a million 
dollars from supporters. Again, our application for a loan 
was denied. 

After trying 12 metro-area banks, we were referred 
to a bank two hours south in Mankato. It accepted our 
application within weeks. With that support we opened 
Urban Growler in 2014 — the first woman-owned and 
-brewed microbrewery in Minnesota — six years after we 
started dreaming. We sold out of our flagship beer within 
two weeks.

We still hear about discriminatory lending practices. 
To get where you want to be, assemble a team of 
supporters and know that you are not alone. As women, 
we know we are able to grit it out.
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Danielle Steer: The Entrepreneurial Ecosystem
I think about how my work today will impact my 

daughter’s future. I think about the environment she will 
inherit and the communities in which she will thrive. 

When my 10-month-old enters adulthood, there will 
be myriad examples of high-achieving business owners, 
founders, entrepreneurs, CEOs, investors, and elected 
officials that look like her, her Black and brown classmates, 
her queer and gender fluid peers, and the ever-changing 
makeup of our country.

The Twin Cities entrepreneurial community is 
experiencing a boom like never before. There are more 
events, collaborations, office hours, and startup programs 
dedicated to making Minnesota the best place to start a 
company. We have a unique opportunity to rewrite the 
playbook for growing big business where others have 
failed. Specifically, where tech and venture capital have 
failed founders — and consumers — who identify as 
women, people of color, and LGBTQ+, leaving billions of 
dollars on the table. 

In the next two years, Lunar Startups will launch new 
pathways to capital that serve more than the rare unicorn. 
We will work to get more capital of all kinds into the hands 
of entrepreneurs solving our greatest challenges.

The future I envision for my daughter values the 
untapped talent that is underestimated in today’s economy. 
We have a lot of work to do to get there. But together, an 
equitable ecosystem is possible.

Domonique Jones: Stable Land
Being an entrepreneur can increase wealth by 600 percent for a Black family 

and 400 percent for a Latino family. Yet finding affordable commercial land for 
business owners is difficult, especially in urban areas.

Small business owners and entrepreneurs are part of the fabric of our 
communities. They contribute to the social, cultural, and economic vibrancy 
of our city, and deserve to thrive in the places they call home. Gentrification 
threatens to displace these anchors in our neighborhoods. 

I am working to develop a Commercial Community Land Trust. The purpose of a 
land trust is to provide long-term affordability for small business owners. We are 
looking for commercial real estate in North Minneapolis, where I grew up. One of 
my priorities is to secure exclusive purchase rights, from a tax-forfeited building 
purchased by the city of Minneapolis. This will create the first commercial land 
trust. We hope to buy at least two properties in 2020.  

 

Trina Olson: Dynamic Equity
I am the leader of Team 

Dynamics, a strategy firm 
focused on organizational and 
workplace culture. We work 
with leaders who want greater 
racial and gender equity. Most 
people believe in equity, but the 
systems in place that hurt us are 
hard to shift. We have lived with 
inequities and bias so long it has 
become normalized.  

Our work is about telling full 
truths, to raise awareness of how 

pervasive the issues are, such as how we only see men as 
leaders. How are we creating high-quality jobs for women 
that pay well? Have we asked what each of us needs to be 
satisfied? Are we living our values? Sometimes it is as simple 
as this: Who in the organization remembers birthdays and 
attends funerals. Is that being shared by the team? 

Research clearly shows that mixed teams with different 
perspectives are assets to any organization. Yet we leave so 
many people on the sidelines. It is not just about developing 
new hiring policies and decision-making teams, but also 
about enacting benefits to enable those who care for children, 
elderly, and the ill to be able to do so. Working more hours 
in a week does not correlate to better production — it just 
means you are sitting in one place longer. If we can tend to 
all of our responsibilities, teams are stronger.

We made the patterns, so we can adjust them.
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Elizabeth Orme: Non-Negotiable Value
I lived the challenges that special 

educators face. I built Creatively 
Focused because I am compelled 
to help educators be able to 
maintain the passion for the 
work they do. I started the 
company with $3,000 of personal 
investment for a laptop, printer, 
software, and some office supplies. 
Three years later, I am running a 
company that achieved over $1 million in revenue in 2019. 

Looking back, I was able to achieve this success because 
of intentional thinking. I made a commitment to myself — 
I would pay myself the same amount I was making in my 
previous position. I knew that if I was not paying myself for 
the amount of work I was doing, I wasn’t providing myself with 
enough value.  

I also acknowledged that others would get paid more than I 
pay myself. I lead a team of 16 women and one man. I could not 
be doing what I am doing now without taking the time to think 
about what was important to me in terms of financials. Every 
quarter, I evaluated where we were as a company, where we 
were headed, and made hard decisions about how to do what 
we needed to do.

Daniela Mejia: Money-Making in My 20s 
After several years of struggling to achieve financial success, 

it finally came when I learned to sacrifice. Cutting expenses 
and adjusting a budget are crucial for most young people. 

I learned not to take things personally. Words like hard work, 
passion, and patience were more important than words of 
admonition from a boss about rewriting a proposal.

You might be disappointed or angry at your job, or at yourself, 
but that is self-sabotage. Don’t dwell on that energy. I also avoid 
comparing myself to others. It trashes self-esteem and prevents 
you from seeing your own talents.

Challenging myself to be open to new thoughts and habits 
outside my comfort zone helped move my income in the 
right direction. 

Find more Tapestry responses at womenspress.com

tapestry

Tanya Ragan: Permission Granted
During my childhood in Rochester I was 

president of my local 4-H club, and raised rabbits 
from a young age. I regularly showed my rabbits at 
the Minnesota State Fair, and have fond memories 
of staying there in the 4-H dorms with other young 
people from across the state with similar interests. 

My involvement in 4-H taught me leadership, 
community service, and responsibility. I still feel a 
strong connection and responsibility to Rochester. It 
has been inspiring to watch the rebirth and changes 
in our downtown. The young people moving 
downtown remind me of my younger self.

My passion is community. I am proud of the 
fact that my real estate and development company, 
Wildcat Management, has played a large role in the 
revitalization of struggling communities around the 
country. I have a passion for historic preservation 
and rehabilitation of old buildings — taking a 
building that has been boarded up and bringing it 
back to life to activate new community space. 

My power is one of no longer asking for permission. 
I volunteer my time to several organizations, and 
manage a multi-million dollar business. Time is 
definitely my most valuable resource. In my early 
career, I always felt the need to ask for permission. 

Today, I feel a new sense of empowerment — a 
feeling that I can pave my own way. This energy 
allows me to invite other women to the table, and 
open doors in such a male-dominated industry. 

What I want to share 
with other women is 
that we can control our 
own narrative. So often 
we get caught up in 
inner doubt, listen 
to negative people 
around us, and we 
back out of our 
dreams. My advice 
is to roll up your 
sleeves, dig in, 
and believe you 
can accomplish 
anything. April Topic: Innovators

How  have  you  been  part  of  an innovative  team  
in the trades, in STEM, in the arts? Send up to 300 
words by March 10 to editor@womenspress.com
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Money & business

Female Founders on the Rise
submitted by Elaine Wyatt

In the last 40 years, women 
entrepreneurs have increased in 
number from 5 to 42 percent  of small 

business owners. That is a huge leap.
We are driving economic growth 

in Minnesota and across the country. 
Research in the 2019 State of Women-
Owned Businesses Report shows that 
women are opening businesses at 
double the rate of men. Women of color 
are starting businesses at a faster rate 
than any other demographic. Across the 
U.S., women started 1,817 businesses 
every day in 2019.  

Female founders still face significant 
barriers to success, however. One of 
the biggest barriers is the inability to 
access capital. Only four percent of 
small business loans from banks go to 
women-owned businesses. Biases in 
banking algorithms mean that lending 
to women is seen as a greater risk. 

In order to propel women 
entrepreneurs to profitability, 
we need to provide equitable 

access to funding. 

 I read a Forbes article that suggested 
woman-owned businesses are just as 
successful as male-owned businesses, 
but they must work harder for it. 

Around 20 percent of small businesses 
fail in their first year and 50 percent do 
not survive past five years.

 In the past, WomenVenture focused 
on the possibility that every woman 
who came through our doors could 
become the next Mary Kay if she worked 
hard enough. However, hard work 
isn’t always enough. An outstanding 
business idea, a healthy dose of luck, 
realistic projections, pragmatism, and 
dogmatic pursuit of the “hustle” also 
factor in. 

Not all ideas are great ideas. We don’t 
want anyone to lose her life savings 
investing in a doomed venture, so we 
work with women early and look at 
the potential market, whether there is 
a need for the product or service, costs, 
and revenues. Some business ideas are 
perfect as side jobs. 

The rapid influx of women 
entrepreneurs is having a great effect 
in our communities. As entrepreneurs, 
women are more inclined to think about 
how they can make an impact, not just 
a profit. 

Women-owned businesses tend 
to employ members of their local 
communities, they allow mothers to 
have more flexibility in their workday, 
they have helped change the law on 
family leave and insurance for children, 
and continue to fight for equal rights. 
They are collaborative, empathetic, and 
leaders of their communities. 

Elaine Wyatt (she/her) is the CEO of 
WomenVenture, a non-profit economic 
development agency that started in 1977. 
Her work is rooted in her passion for helping 
women and girls realize their full potential by 
addressing racial and gender disparities.

Resources 
• womenventure.org

• forgenorth.com/resource-compass

• score.org

• propelnonprofits.org

• sba.gov

http://womenspress.com
http://kjellberg-law.com
http://www.quality-coaches.com/
http://womenventure.org
http://forgenorth.com/resource-compass
http://score.org
http://propelnonprofits.org
http://sba.gov
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3/1 — Justice for Peace
The Sphinx Virtuosi is a chamber ensemble comprised 

of the nation’s top Black and Latinx classical string soloists. 
They return to the Ordway for a fourth consecutive year 
with a program that explores how the themes of justice and 
peace find their way into music through works that span the 
Romantic Era to present day. $16 - $26. 3pm. Ordway Center 
for Performing Arts, St. Paul. Details: ordway.org

3/3 — Tarana Burke
Tarana Burke, founder of 

the ‘Me Too’ movement, shares 
the story behind the genesis of 
the movement and provides 
words of empowerment to lift 
up marginalized voices and 
enable survivors across all races, 
classes, and genders. Free. 7pm - 
8:30pm. St. Thomas University, 
St. Paul. To make an accessibility 
request, call 651-962-6315. 
Details: stthomas.edu

3/5 — ERA Lobby Day
Join ERA Minnesota members for a day of lobbying legislators, 

rallying, and networking around the passage of the Equal Rights 
Amendment in Minnesota. Free. 9am - 2pm. Minnesota State 
Capitol, St. Paul. Details: eramn.org/events.html

3/8  —  International Women’s Day Celebration

This event hosted by the International Institute of 
Minnesota will honor New Americans who strengthen the 
Twin Cities community. Proceeds from the event will support 
the International Institute’s programming for women and 
their families. $75. 3pm - 5pm. Renaissance Hotel, Mpls. 
Details: iimn.org/womensday

GoSeeDo

Lost Hearts Can Find Home Again
Based on the novel by Kate DiCamillo
Music by Paola Prestini
Libretto by Mark Campbell

Best seats and prices 
on March 26 and 29
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3/11, 3/13, 3/14, 3/16, 3/19 — SEVEN

“SEVEN” is a documentary play based on interviews with 
seven women who faced life-threatening obstacles before 
bringing changes to their home countries of Pakistan, Nigeria, 
Ireland, Afghanistan, Guatemala, Russia, and Cambodia. 
It has been translated into 27 languages and performed 
worldwide. $25-$29. Page Theatre, Winona (3/11); Sheldon 
Theatre, Red Wing (3/13); Stephen B. Humphrey Theater, 
Collegeville (3/14); O’Shaughnessy Auditorium, St. Paul 
(3/16); Historic Holmes Theatre, Detroit Lakes (3/19). 
Details: latw.org/current-tour

3/11 - 4/11 — Redwood

In this performance, an interracial couple is thrown into 
crisis when a historical revelation forces them to question 
whether love can transcend modern social barriers and 
historical power structures. $20. Jungle Theater, Mpls. Details: 
jungletheater.org
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Kevin Fanshaw, China Brickey, Thomasina Petrus, and Bruce Young 
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Join us
for our
Current
Season!

http://womenspress.com
http://latw.org/current-tour
http://jungletheater.org
http://vocalessence.org
http://twincitiesballet.org
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Look for the Women’s Press magazine here:
• Film Series | One Woman, One Vote, March 5

• AIM: A Women’s Leadership Conference, March 5

• emPOWER Social Hour, March 5

• International Women’s Day Conference, March 7

• Cadybeth Women’s Day Out, March 7 & 28

• Heroines of the Baroque with Flying Forms, March 14

• Networking with WIN, March 17

• Women Mean Business: Take Control of your Day, 
March 19

• U of MN Women’s Center events 

• NAWBO-MN events

• League of Women Voters – South Tonka

• Women Entrepreneurs of Minnesota events

• Business Development Mastermind Group events 
by Rich Chicks

• Women’s Environmental Institute events

• PACER Center workshops and events

• Second Saturday Divorce Workshop for Women

• Minnesota Peacebuilding Leadership Institute  
Film Series 

• Women Leading in Technology events

• Art of Counseling workshops

• Irene Greene, MSED workshops & events

• TeamWomenMN events

• Marriage Geek Workshops 

• Women on Wednesdays – Women’s Center St. 
Cloud State University

• Yoga One events – Alexandria

Find out more about these and other events at 
womenspress.com

3/12 — Film Fatales

The Walker presents a sampling of recent short works 
directed by Minnesota women and non-binary filmmakers. 
Films are selected by Film Fatales, a national organization 
advocating for intersectional parity in the film industry. The 
screening is followed by a conversation about filmmaking 
in Minnesota. Free. 7pm. Walker Art Center, Mpls.  
Details: walkerart.org

3/21 — Sick Lit: A Writing Workshop

Led by writer and teaching artist Lara Mimosa 
Montes, this open writing workshop for artists and 
writers exploring expression around chronic illness. 
No previous writing experience is necessary. Free. 
11am - 2pm. Nokomis Library, Mpls. ADA accessible.  
Details: MplsWritingWorkshops@gmail.com
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Lara Mimosa Montes

— compiled by Lydia Moran

Shelby Dillon, Self Creation, 2019
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Support our 
advertisers — and tell 

them you saw their 
ad in the Minnesota 

Women’s Press!

ELDER 
GUIDE

http://womenspress.com
http://womenspress.com
http://yourjuniper.org
http://inhomepersonalcare.com
http://pillarsseniorliving.com/prospectpark
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Elder Guide

Minding the Age Gap

T               he 2019 Status of Older Women in Minnesota report 
examines the economic well-being, health, and safety of 
women ages 55 and older. Here is a summary of some of 

the findings.

Home
More than half of Minnesota women age 85 and older live 

alone. Almost half of elder women who rent their homes 
spend half or more of their 
income on housing.

Many older women rely on 
accumulated wealth to survive, 
including home equity, in lieu 
of earned income. However, 
redlining, discriminatory 
mortgage-lending practices, 
lack of access to credit, and 
income disparities have 
created barriers to ownership 
for women of color and Native 
women. 

After they are no longer 
able to drive, older women on 
average live an additional 11 
years. For those who are aging 
in place, limited transportation 
is a cause of isolation. This 
is especially true for the 70 
percent of Minnesota women 
over the age of 65 who live in 
rural areas.    
  
Long-term Care 

In Minnesota, assisted living or nursing home care costs 
are increasing faster than the national average. In 2017, the 
median monthly assisted-living costs for women over age 65 
were more than twice their median monthly total income 
of $1,518. For Black women, the costs were more than four 
times higher than income. 

Almost half of LGBTQ+ seniors applying for retirement 
housing report experiencing discrimination. LGBTQ+ women 
are more likely to be aging alone and estranged from family. 

Because of lack of options, Minnesota’s rural caregivers 
are more likely to be providing care for non-relatives. Lack of 
legal recognition for this non-familial care can result in fewer 
resources. Those who provide the bulk of caregiving are 

increasingly depended upon to pay expenses. They also tend 
to be providing childcare.

Healthcare
Health disparities earlier in life often lead to chronic lifelong 

conditions for older women. Ten percent of Minnesota’s 
white women ages 55-64 report that they could not see a 
doctor because of costs. Compare that to 32 percent of Latina 

women, 18 percent of Black 
women, 12 percent of Native 
women, and 16 percent of 
lesbians who cited a financial 
barrier to healthcare. 

Financial Stability 
A lifetime of lower earnings, 

more time spent in unpaid 
caregiving roles, part-time jobs 
that do not offer retirement 
plans, and less access to 
retirement benefits affects 
the financial stability of older 
women. Women’s retirement 
savings contributions have 
remained flat during the past 
four years, while savings for 
men grew significantly over 
the same time period. There 
are nearly twice as many 
Minnesota women above the 
age of 64 living in poverty 
than men. 

In short, a lifetime of disproportionately low wages, time 
spent in unpaid caregiving roles, and other challenges, result 
in financial disparities between women and men as they age 
in Minnesota. This is especially impactful in the lives of older 
women of color, LGBTQ+ women, and women in rural areas. 

Resources
• The 2019 Status of Older Women in Minnesota report was 
done by the University of Minnesota Humphrey School of 
Public Affairs Center on Women, Gender, and Public Policy, in 
partnership with the Women’s Foundation of Minnesota. 

• mncompass.org   

• paidleavemn.org

Full time year round wage gap for women  
ages 55-64 compared to white men

2012-2016 American Community Survey

http://womenspress.com
http://mncompass.org
http://paidleavemn.org
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Beltrami County in northern Minnesota came under 
scrutiny in January when it voted to refuse refugee 
resettlement there — even though it is not a typical 

destination for newcomers. The Twin Cities and their suburbs 
are more common destinations for resettled refugees.

The vote came after an executive order from President 
Trump required local counties to declare their stance on 
refugees [which was temporarily halted by a judge’s injunction 
in mid-January]. Beltrami was the first county in the state, 
and one of the first in the nation, to explicitly reject refugees. 
County commissioner Jim Lucachick explained, “I don’t think 
it’s prudent to bring refugees to our county, when we need to 
take care of all of the folks that we need to take care of.” 

Economics is generally cited by both sides of the debate 
around newcomers to the U.S. Some believe refugees and by 
extension immigrants are a drain on resources. Others point 
to statistics that show the long-term economic benefits of 
immigration outweigh the short-term costs of resettlement. 

Counties that have attracted immigrants — such as 
Kandiyohi, Watonwan, Lyon, and Nobles in the south — 
are becoming more economically able to offer living wages, 
affordable housing, and educational training.

Jane Graupman, executive director of the International 
Institute of Minnesota, points out another economic factor: 
“With baby boomers retiring, low unemployment, and low 
birth rates, we must recognize that newcomers are an economic 
and cultural opportunity for our state.” 

Case Study: Southern Minnesota
Minnesota Congressional District 1 includes Rochester, 

Mankato, Winona, Austin, Owatonna, Albert Lea, New Ulm, 
and Worthington. According to New American data, it is home 
to over 40,000 immigrants who pay about $372.5 million in 
taxes each year and have $1 billion in spending power.

Irma Márquez Trapero grew up in the rural southern 
Minnesota town of St. James, in a county that voted yes to 

refugee resettlement. “Since moving here in 1999, I’ve seen 
attitudes towards immigrants fluctuate,” she says. “Sometimes 
we hear the negative voices more loudly than other times, 
but overall Minnesota has remained a state that is open to 
immigrants. 

“I am a strong believer that our immigrant 
community, if given the adequate resources to 
navigate a new system, will ultimately always 
be able to reach their full potential. Resilience 

and will is already part of our journey.”

Márquez Trapero, who immigrated to the U.S. when she 
was nine years old, is Executive Director of LatinoLEAD and 
a board member of the Immigrant Law Center of Minnesota. 
She notes, “Immigrants and refugees have become crucial to 
Minnesota’s economy.”

Greater Minnesota

The Economic Impact of Immigration
reported by Siena Iwasaki Milbauer

A 2016 report from the National 
Academies of Sciences, Engineering, 
and Medicine detailed the cost of 
public services received vs. the taxes 
paid by first-generation, immigrant-
led households for each state. 

The report found that in Minnesota, 
the state’s public services for refugees 
cost $4,400 more than what those 
households paid in taxes. By the next 
generation, however,  Minnesota had 
a fiscal gain of between $2,300 and 

$4,700 per household.
December 2019 data from the 

Minnesota Department of Human 
Services notes that resettled refugees 
pay $227 million in local and state 
taxes each year.

Costs and Revenues
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Irma Márquez Trapero at the Immigrant Law Center of Minnesota
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A Blueprint to Thrive
reported by Mikki Morrissette

policy & politics

The American dream of individual enterprise has 
shaped our social consciousness for many centuries. 
There is a widespread notion that if we work hard, 

we can all achieve good health, wealth, education, housing, 
and transportation. 

For many Minnesotans, the state is a great place to live 
because of opportunities built by early railroad, lumber, and 
milling operations that have led to several strong corporations 
headquartered here.

The reality, of course, is that Minnesota has been selective 
about offering prosperity, safety, and opportunity, regardless 
of in which era a family arrived. Despite frequently ranking 
well for quality of life, there are obstacles that impact large 
portions of our rural and urban residents, such as:

• Ongoing pay gap for women
• Limited income for disabled, elderly, and rural communities 
• Health issues and reduced education access for people 
living in poverty 
• Arrests in targeted communities that lead to life-long limits 
• Reduced access to prenatal care and early development, 
leading to a long path of unprepared students 
• Long-term reduction of funds for education

Increasing rents and health care costs, financial dependence 
of extended family members, and student loan debts ensure 
that the “opportunities” narrative understandably devolves 
into stories of resentment, depression, and hopelessness.

This exponential loss of healthy taxpayers and trained 
workers needs to be reversed. For one practical reason, the 
individuals who “make it” cannot sustain a state filled with 
community members who are struggling. 

Rather than working in isolation, a sustainable system 
requires a more village-oriented approach — rather than 
individualistic — to enable all to thrive. Poverty does nothing 
to boost the economy.

The Thriving by Design 
Network has launched a 
Minnesota Equity Blueprint 
for policy that offers data about 
what is wrong, and case studies of 
what is being done to make things 
right.  Some of its suggestions are 
offered here.

We also look at examples of 
Minnesota women who are working 
to strengthen our communities. 

CHILDCARE
According to a 2018 survey conducted by the Center for 

Rural Policy and Development, the number of childcare 
providers statewide has dropped by more than 25 percent 
since 2006, largely because providers can’t make a living. The 
median hourly wage in Minnesota for a childcare worker is 
$11.44 per hour, or $23,795 per year. More than 85 percent 
of Minnesota’s childcare workers make less than $20,000 

“The vitality of our region, and the strength of our rural economy, 
depends on everyone being able to contribute, and it starts before birth. 
We need to ensure all our kids — our Indigenous children, our seventh-
generation immigrant children, and our first-generation immigrant 
children — get the best possible start to life.’’    
       — Southwest Initiative Foundation President Diana Anderson

http://womenspress.com


Minnesota Women’s Press  |  womenspress.com  |  March 2020  |  17

annually. This sector tends not to pay benefits.
WomenVenture is developing a program to help child-care 

providers increase income to $20 per hour.

Some Blueprint suggestions:
• Offer parent-directed scholarships to expand access for 
children from low-income families to high-quality programs
• Subsidize or offer free licensing

EDUCATION
In Northfield, college enrollment rates were low among high 

school students of color. In 2005 the district graduated only 27 
percent of Latino students; 38 percent of low-income students 
dropped out before their senior year. 

 To combat this disparity, several programs were combined 
15 years ago to provide support for every student — including 
early childhood development, individual tutoring, mentoring, 
and early college credit programs. In 2017, 97 percent of the 
students in this initiative graduated on time, 90 percent of 
graduating seniors applied to college, and 100 percent of those 
who applied were accepted to college.

Some Blueprint suggestions:
• Expand state seed funding to support community-developed 
programs invested in early learning for low-income families, 
and training for technology, trades, and entrepreneurship
• Invest in inclusive access to high-demand, long-range 
careers, such as renewable energy construction, long-term 
care workers, child-care workers, teachers of color
• Close the school-to-prison pipeline that disproportionately 
sends children of color out of school, including the 
replacement of school officers with community-based elders
• Increase funding for school-based support for mental 
health, food, and housing needs

continued next page

CASE STUDY: One Funded Approach
A 2018 study by Wilder Research and the Center for 

Rural Policy and Development found that many Duluth 
parents would be working if they could find affordable 
child care. This could result in $8.1 million of potential 
new earnings within the area. 

In response, Betty George, chair of an investment fund, 
announced it would allocate $500,000 to help child-care 
providers start or grow their businesses. 

http://womenspress.com
http://financialplanpartners.com
http://minnehahafallsfamilydental.com
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policy & politics

AGRICULTURE
Farming has been a foundation of Minnesota’s economy 

since the 1800s. Today, agricultural production and processing 
in Minnesota accounts for $57.5 billion in sales and more than 
147,000 jobs. Agriculture is Minnesota’s leading export industry. 
Slightly more than half of Minnesota’s land is farmland. 

Yet in Minnesota, net median income for all crop growers 
dropped by half between 2016 and 2017, despite near-record 
yields, according to the University of Minnesota. Nearly half 
of Minnesota farms did not generate enough income to meet 
their debt commitments in 2016. Small dairy farmers are 
facing extreme pressure, since milk is selling below the cost of 
production and many processors favor larger dairies. 

Farm consolidation is a challenge. In 1978, there were just 
under 100,000 farms in Minnesota. In 2017 there were 73,200. 

Some Blueprint suggestions:
• Provide support to programs that build bridges between 

rural and urban communities, such as Minnesota’s Farm to 
School program, which connects farms seeking to sell healthy 
foods to school districts 

• Target support towards immigrants and refugees who are 
seeking agricultural opportunities

• Make climate action profitable for farmers, such as 
the University of Minnesota’s Forever Green initiative 
for perennial vegetation, carbon capture incentives, and 
increased funding for water quality and conservation efforts

 
ENTREPRENEURSHIP

Data from the 2017 Federal Reserve’s Small Business Credit 
Survey shows that 72 percent of Minnesota small businesses 
applied for a loan or line of credit from a small bank. 
Community banks are responsible for about 40 percent of 
lending to small businesses. It is difficult for small businesses 
to secure loans from larger banks. 

Nationally, it is roughly twice as difficult for Black business 
owners to secure a loan as white business owners. This is partly 

because home ownership, which can be used as collateral for 
loans, has also been difficult for Black entrepreneurs to secure.  

Some Blueprint suggestions:
• Establish a publicly owned bank, such as that in North 
Dakota, which offers loans to college students, farmers, and 
small businesses. Other public banks are being founded in 
California, Washington D.C., New Jersey, New Mexico, and 
Washington state. 
• Support community banks and credit unions 
• Enforce a Minnesota statute that calls for 25 percent of 
public spending to be allocated to businesses owned by 
women and people of color 
• Invest in technology and infrastructure in Greater 
Minnesota, to help businesses survive 

SOLUTION: Cooperative Capital
One local group offers financing 

nationwide to cooperative 
businesses and housing. 
According to board member 
Julie Ristau, Shared Capital 
Cooperative  focuses on providing 
financing to create wealth in 
low-income and economically 
disadvantaged communities.

The group was founded in 1978 
by Twin Cities leaders who were 
frustrated by the challenges local 
co-ops faced in getting bank financing. To ensure access 
to capital, they pooled money to start a loan fund. In 
2018, 83 percent of its lending went to co-ops by and for 
women, people of color, and low-income communities.

“With funding sourced from cooperatives and their 
allies, we offer capital that aligns with cooperative values 
and supports democratic ownership,” says Ristau.
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Welcoming Strategy in Central Minnesota
submitted by Cheryal Lee Hills

The competition 
to attract talent to 
Greater Minnesota 
is paramount to 
survival. The young 
and culturally diverse 
workforce tends to 
flock to urban areas.

I am the executive 
director of the Region 
Five Development 
Commission (R5DC), 
which is positioned 
in the central part 
of the state — Cass, 
Crow Wing, Morrison, 
Todd, and Wadena 
counties. Because this 
is one of the state’s 
most homogenous and least culturally and racially diverse 
regions, we have created a Welcoming Communities program 
to directly address this liability. 

We are working to increase cultural agility and to welcome a 
more diverse workforce.  

We received funding to support the continued learning 
and action of eight communities who had engaged diverse 
representation of private, public, non-profit, student, and 
historically underrepresented residents. These Welcoming 
Community Advocacy Groups  received $10,000 each to create 
a physical project that offers systems change and exhibits its 
welcoming culture.

There has been pushback, such as picketing, from some 
residents who are fearful of the focus on diverse populations. 
Yet our regional partners are fully invested in building equitable 
economic ecosystems to reduce barriers to low-income and 
minority citizens. 

In Central Minnesota, our language is 
changing, our curiosity is piqued, and our 

hope is that this work influences other 
organizations to impact systems and improve 

our state’s economic prosperity for all.

Details: regionfive.org/welcoming-communities

QUIZ:  
Minnesota by the Numbers

1. In the U.S., Minnesota’s overall poverty 
rate is tied with Hawaii at 9.5 percent, 
which is 3rd lowest. However, for Black 
and Native populations in Minnesota, the 
poverty rate is among the highest in the 
country. True or False?

2. Many counties in Minnesota have a 
median annual income below $60,000. 
According to the MIT living wage 
calculator, an average family of four in 
Minnesota with some childcare requires a 
minimum pre-tax annual income of:
A) $32,948   B) $54,948   C) $68,948

3. The average Social Security draw is 
$17,640 annually, which tends to be 90 
percent of an elder’s income, according to 
the AARP Public Policy Institute. According 
to the Elder Index, a single Minnesota 
retiree in decent health aged 65 or older, 
with a one-bedroom rental, needs how 
much to live per year: 
A) $17,992   B) $22,992   C) $25,992

4. The median income for Minnesotans is 
$39,234. For Minnesotans with a disability, 
the median annual income is:
A) $20,957   B) $25,957   C) $31,957

5. The three most affluent counties in 
Minnesota — as measured by the lowest 
percentage of households living at federal 
poverty levels — are:
A) Hennepin, Ramsey, and St. Louis
B) Scott, Washington, and Carver
C) Winona, Dakota, and Beltrami

Source: Numbers are derived from data  
in the Minnesota Equity Blueprint

Answers: 1) True, at 11th and 9th highest 
respectively; 2) C; 3) B; 4) A; 5) B
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What I want our communities to talk about: how generational 
trauma affects our financial wellbeing. We can learn 
and unlearn traumatic events that might be affecting us 
today, unconsciously sabotaging our own wellbeing.

EQUITY

Have you ever woken up from sleep and felt anxiety as 
you reached for your phone to open the bank app to 
check your balance? As you wait for your fingerprint 

on the phone to be identified, you run through in your head 
every bill that needs to be paid. It is payday and you nervously 
await the verdict: “How much will my paycheck cover?”

I grew up in a low-income, single-parent household. My 
mother worked full-time, but we did not have discretionary 
money for anything. The only reason to check the mail was in 
anticipation of her paycheck. Otherwise it was bills and junk 
mail. Broke was a term I learned early.

As I have grown into adulthood, I realize I have never had 
what many would consider a healthy relationship with money. 
In talking with friends who are women of color like me, I 

discovered that many of them have similar issues. I began to 
wonder if there might be something to learn there and set out 
to discover what that might be.

What I found is that for many of us, there is trauma 
associated with finances — trauma that has been carried 
through many generations.

We talk about the effects of historical trauma related to 
oppression and being marginalized. The intense emotions that 
come with financial struggles, however, are rarely mentioned. 
The shame, guilt, feeling of being gaslighted by your own 
bank account, memory loss over spending, paranoia that you 
were overcharged, and mistrust that you are underpaid is part 
of the constant stress about money for so many women. 

Women have increasingly become the sole provider 
for our households. We have 
obtained the highest rates of 
education and are progressively 
landing more management and 
leadership positions. Even in cases 
where men are a main household 
provider, women still play a vital 
role in making key decisions about 
how the money is spent.
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However, there have been fierce and sudden changes in 
family structure caused by a history of patriarchy and white 
supremacy. Men continue to be torn from their families — 
lynched, imprisoned, and deported — leaving women to deal 
with the aftermath. Most women have never been taught to 
be confident with money. There are so many unconscious 
ideas embedded in our relationship to money, generally tied 
to our sense of worth and value, and associated with crisis. 
Financial trauma is pervasive, yet largely unaddressed.

A study on disparities from Minnesota Compass indicates 
that people of color are more likely to live in poverty, less 
likely to own a home, and tend to stop short on educational 
goals. Although disparities are rooted in historical 
experiences of oppression and exclusion, data shows that 
gaps can be explained by insufficient income, unhealthy 
environments, and inadequate access to opportunities. The 
report concludes, “We can address all of these.”

Poverty is one of the legacies of historical trauma. Many 
white communities have accumulated wealth that gets passed 
down. In communities of color, however, we often need to 
help our parents pay bills at an early age, and education is 
disrupted by doing childcare, cooking, and cleaning while 
parents struggle to earn. If you are from an immigrant family, 
you are often responsible for helping family members both 
here and abroad.  

I have been involved in the “More Than A Single Story” 
discussions. Women from a variety of communities of color 
have talked about the ways these practices have been woven 
throughout their lives. “You see your parents paying the 
bills, but no one tells you why the lights got turned off.” “My 
grandparents didn’t believe in the banks, so we would hide 
money around the house.”

One panelist quoted poet Nayyirah Waheed: “All the 
women in me are tired.” She added later, “Women have to 
run a marathon just to get to the starting line.” 

Nods of familiarity and deep exhales filled the room.
Through self-assessment, and the help of community and 

culturally minded organizations like the Black Women’s 
Wealth Alliance or WomenVenture, women can learn ways 
to break generational patterns of loss, scarcity, and poverty. 
Current technology offers assistance in creating a system 
of control. Apps like Mint, Credit Karma, and Digit help to 
track spending, credit scores, and saving. 

It is a constant battle for women to find the time and 
energy to raise children, and themselves, while meeting the 
demands of working for an income that allows us to survive. 
No one talks about how expensive it is to be poor. 

Details: mncompass.org/disparities/overview
morethanasinglestory.com/aboutbwwa-us.com

Tess Montgomery is a North Minneapolis native. She is a communicator, 
visionary, & young professional passionate about connecting with 
others and strengthening community.

Swedish
Motors

432 11th Ave. S. • Hopkins

Conveniently located off

Hwy 169 & Excelsior Blvd.

(612) 803-5661

www.swedishmotorsmn.com

The Twin Cities’ premiere independent
Volvo Sales & Repair Shop

Exceptional Customer Service
Keen Attention To Detail

Our Motto: 
Do it right or not at all!

Please consider us for all of
your Volvo needs and refer your friends!

Justin Christenson
Owner

� e Twin Cities’ premiere 
independent Volvo Sales 

and Repair Shop

I was ready to sell my car, until I went to Swedish 
Motors.  It was like a new love affair with my car. 

Justin is tremendous: great work, good prices, and 
the repairs hold. I won’t take my Volvo anywhere else. 

612-803-5661 • swedishmotorsmn.com/volvo
Conveniently located in Hopkins o�  Hwy 169 & Excelsior Blvd.
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Perspective

In 1992, Minnesota Women’s Press featured a story with 
Ruth Hayden about how women can build economic 
power. Since then, she has seen women’s awareness about 

money grow. Women are now less expectant of having our 
futures taken care of by marriage, Social Security, or the 
universe. However, our earnings have not improved much. 
In addition to ongoing pay inequities and undervaluation, 
procrastination around financial fears and self-worth issues 
continue to limit women’s  economic power. We talked with 
Hayden about why this is, and what might be done about it.

Q: After decades of work, what have you seen change 
and not change about women’s  financial habits?

We get it that women live longer, and run out of money, 
before men. We get that we have to learn to invest in order 
to grow our money, rather than make our lives smaller when 
we don’t have enough. We get it that we need to learn how to 
make more in order to have what we need.

We know more than ever before. Yet, our behavior has 
not changed significantly over the last few decades. There 
are complex reasons for this, internally and externally. 
Simplistically, women assume if they are not earning enough, 
it is our fault. That has been our socialization. Women do 
shame, men do blame. We tell ourselves there is something 
wrong with us.

The Girl Scouts a few years ago found that no one wanted 
to be the leader because girls were afraid they would not have 
friends if they were bossy. As adults we are afraid of seeming 
bitchy. Among men, bossiness is called leadership. 

We can both do good and earn a good living. We can both 
take care of ourselves financially, and take care of our children 
and our parents. We tend not to have that “and” model in 
society. Our perception is that it is either/or. That we have 

Q&A With  
Ruth Hayden

All women today — unlike 30 years ago — will say they 
know how to do money. But one-third at best are doing it. 
We need to take a leap to do something — not perfect, 
not monumental, but a start. We need to keep asking 
ourselves, what can we do today to get what we need?

to choose between being a good mother, friend, and 
daughter, or be successful with money. 

As children we are taught to get approval. Think about 
when we are told we are “a good little girl.” It’s not for being 
strong, or saying “no, that’s mine.” It is about sharing, being 
quiet, loving. That is where it starts.

Our part in the long struggle for pay equity is that we think 
being nice will get us a pay raise. We settle for being a good 
girl, waiting for approval, being told that “we couldn’t do it 
without you” rather than getting that pay.

Q: How do we build a sustainable model?
It is in focusing on the how, not the if. We need to tell 

ourselves, “how can I hold myself to financial success without 
letting it consume my life?” We need to brainstorm how to 
earn what we need. We need to listen to our fears and deal 
with them.

I raised four kids, and ended up on my back with Graves 
disease trying to do everything. I had run my health into 
the ground trying to juggle teaching work and family, trying 
to be superwoman. I realized in order to do both, I had to 
drop some roles. One day I overheard my young daughter 
exclaim to a friend, “Do mommies cook breakfast?” I took 

that opportunity to tell 
her, “Some do, and some 
just make healthy cereals 
available for you to choose 
from.”

We have to learn that a 
C-plus model at work is good 
enough — and generally it is 
the equivalent of a man’s A. 

We are afraid of being 
seen as selfish — of that 

http://womenspress.com
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disapproval. It was not until I read, in the early 1980s, Barbara 
Sher’s book, “Wishcraft: How to Get What You Really Want,” 
that I changed my core behaviors. Women get exhausted 
in that second shift. The first shift is where we get paid, the 
second is what we take care of in the house. We need to 
control what we can and retrain the people around us — who 
won’t say thank you for it.

We also have to stop putting finances off until tomorrow 
because we are afraid of making a mistake. We ask a man in 
our life to give us investment advice. We say “after the raise” 
or “hopefully this summer.” Our job is to understand what is 
behind our procrastination. 

Q: What are some of women’s myths around money?
That men are better investors. In reality, men tend to go for 

the home run — and that is how Wall Street crashes. Women 
are great at the little steps involved in building relationships, 
and investing is the same way. Once we start, we do not sell 
out in order to buy a car. We stay steady. Yet, we tend to be 
scared of the stock market and invest much less than men.

In the workplace, we face inequity in pay, the glass ceiling, 
gender bias, seeing men get promoted over us. Even when 
women successfully launch their own business, we tend to 
take that bias with us — that glass ceiling is still over our head. 
We charge less than men do even in our own companies. We 
need to look at our belief system about our worth. We are 
afraid that if we charge too much, that client will go away — 
we won’t get their approval. Instead, we need to figure out 
how to convince them that we are worth it. When we charge 
little, our lives are little.

Women flatline in middle management. The idea is that 
men manage the money and decision-making power, and 
we expect women to manage people, just like we do at home. 
When two of my kids worked at UPS, there was a strike. All 
middle managers were fired because they “did not do their 
job” in keeping people in line.

The same thing can happen with women entrepreneurs. 

We work as middle managers, not as bosses. We reject the 
model of the boss as having power over others, instead of 
defining the boss as the person trying to set up what we need 
to do, how, where the money is coming from — holding that 
structure. We think management is that model of “power 
over” instead of “power with.” Can we retrain so that women 
can be respected as powerful?

 
Q: So where do women start?

There are four facets to life: emotional, physical, spiritual, 
and financial. All must be in balance. Women have to stop 
ignoring the financial aspect. We have to put as much energy 
into that as we do about the other three. We have nurturing 
and creative abilities and need to train that toward building 
up our income as another core value.

First, consider what you need to retire with — how to take 
care of your 80-year-old self — and work backwards from 
that. Women are strong willed. If we want to find money to 
put away, we will figure out how to do it.

When I was growing up, there were men making women 
feel powerless. I vowed I was never going to be stuck with 
someone hollering at me. Many women are poor and feel 
trapped in unhealthy relationships. We need to be teachers 
and allies. We need to model for each other: if I can do it, you 
can do it. 

We need to ask for raises by pointing out our value on 
paper, writing down what we accomplish, and being our own 
lobbyist. “Look at what I do, the value I add,” in bullet points. 
Compare salaries with online information. See it as simply a 
matter of telling someone what they need to know in order to 
see your worth — and getting out if they don’t.

And practice saying no. The way to get what we need is by 
focusing on what we do, and saying no to the rest.

For more than 30 years, Ruth Hayden (she/her) has taught classes that 
challenge women to take charge of their lives. She is author of several 
books, including “How To Turn Your Money Life Around” and “For Richer, 
Not Poorer: The Money Book for Couples.”

http://womenspress.com
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When I was first thinking of applying to college, 
my knowledge was limited. I didn’t know about 
the process of getting in, or what ACT score I 

would need to compete 
for scholarships, or the 
difference between in-state 
and out-of-state tuition. 

On top of that, I 
transferred school districts 
midway through my 
sophomore year of high 
school. Right away I 
felt like I was behind in 
certain subjects because of 
the lack of resources and 
the overcrowding at my 
previous district. It was 
difficult to switch schools 
and hear that I was not at 
their standard level. It was 
difficult to catch up. I saw 
how many kids at my new 
school had opportunities 
that I never had.

When I was a kid, I didn’t 
know what I wanted to do. I 
had braces for a really long 
time, so I thought I wanted 
to be a dental hygienist — 
just random things. I was 
overwhelmed at the idea 
that college would set out my career path, when I did not 
know what I wanted to do with my life. 

My junior year, I applied to a program called Genesys 
Works. The program helps low-income students build skills 
and pairs them with corporate offices around the Twin Cities. 
I spent my summer learning soft skills, like how to present, 
manage my anxiety around talking in public, and write an 
official email. These might seem like small things but it was 

important to have someone to teach me how to interact in a 
professional way. 

We learned how to take apart a computer and other IT skills. 
After passing some tests, I was 
ready to start an internship at 
SuperValu, where I worked 
at the IT help desk putting 
together phones and Apple 
watches for new employees.

The job was a lot different 
than what I had done at 
earlier jobs. It was fascinating 
to be a high schooler helping 
to on-board newly hired 
people in the company.

The internship made me 
more self-confident. Senior 
year I was more sure about 
what I wanted to do with 
my life and better able to 
communicate my goals. 

The Genesys program also 
gave us basic knowledge 
about applying to college. 
They made sure I applied 
to all the schools I wanted 
to, and helped me make a 
calendar for my deadlines. 
After I got into school they 
helped me figure out my 
budget and advised me about 

loans. When you are a first-generation college student, loans 
can be predatory. I have not taken out any so far, and I don’t 
plan to.

After shadowing my co-workers at Supervalu, I felt 
confident deciding to major in Computer Science. I like using 
creativity to be able to solve problems and interpret code. 
Learning an entirely new language of numbers and syntax is 
really cool to me. 

Camp Guide

The Language of Professionals
submitted by Faiza Mohamoud 
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At my internship I spent a lot 
of time explaining technologies to 
people. I want to tailor my major 
to user experience. I want to make 
it easier for those who have never 
used an app or website to learn. Now 
I have the knowledge about how 
technologies work internally, and 
perspective about how they could be 
most accessible to new users. 

To me, financial empowerment is 
about making and managing my own 
money. Recently I saved up for my 
first car in full — reaching the goal I 
set for myself a year and half ago, and 
I am in the process of buying one.

A lot of kids like me 
just need a leg up. After 

we get started, we hit 
the ground running.

Faiza Mohamoud (she/her) is a student at 
Metropolitan State University.

CAMP 
GUIDE

Source: Minnesota Department of  Education, April 2019

Over the last 5 years, Minnesota’s overall four-year high school graduation rate has 
increased, along with the four-year rates of each individual racial/ethnic group.

Overall American Indian/
Alaska Native 

Asian Black Hispanic Two or More 
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White
2014         2018 2014         20182014         2018 2014         20182014         2018 2014         2018 2014         2018

82.4%81.4%

60.2%
63.2%

69.0%

86.5% 88.4%

72.0%
66.8%67.4%

86.6%
83.2%

51.0%48.2%
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April Knutson grew up amid Iowa cornfields, determined 
to leave the Midwest. She went to East Coast colleges, 
studied in France, and spent a gap year in San Francisco, 

where she met a Vietnam veteran with roots in Minnesota. 
Their marriage did not last, but it resulted in a son and a move 
to Minneapolis. 

For 50 years, Knutson has been a Minnesota activist, working 
for an economy based on human needs. In the 1980s, she was a 
leader of the Communist Party of Minnesota. Today she works 
with the Minnesota Peace Project. I asked her to reflect on 
campaigns she has worked on. 

How did your values take shape?
I largely grew up in Iowa. My mother was very involved in 

Democratic Party politics in Grinnell. I have early memories of 
door knocking with her, for local, state and national candidates. 
She was also a member of the League of Women voters.

In 7th grade, my father had a Fulbright scholarship to do 
research in Scotland. I spent a whole year going to a great 
school in Edinburgh. It exposed me to a rigorous education, 
with courses in geography and history beyond the U.S. 
lens. While in Scotland, I listened to the BBC. The British 
broadcasters decried and ridiculed the U.S. That was a 
seminal experience for me — to see the U.S. from a critical 
perspective. I never heard anything like that in Iowa. 

[In college] I had planned to major in political science. By 
junior year, I had all the credits to complete the major, but 
had not taken the required introductory course. I registered 

for the course, bought the textbook written by the instructor, 
and cracked the book. Its thesis was that all nations should 
seek to accomplish U.S.-style democracy. I knew I could 
not complete the course without creating a huge ruckus. I 
majored in French.

How did you get involved in Communism?
I loved Minneapolis right away. I was amazed at the 

progressive politics, how informed people were and the 
affordable cultural opportunities. Mostly, it was the political 
scene that attracted me. The first moratorium against the 
Vietnam War was that fall. As a teaching assistant, I told my 
students I was not going to be in class. 

Someone handed us the Daily Worker along the parade route. 
The paper reported that the two goals of the Party were to free 
Angela Davis and end the war. I was completely in accord with 
both of those goals. 

The Communist Party in Minneapolis was literally 
underground. They had a bookstore in the basement of an 
apartment building on Franklin and Chicago Avenues. 
We were instructed not to reveal our membership and not 
to reveal the names of our comrades. We found out about 
our first club meeting when someone knocked on our door 
and handed us a slip of paper with a date, time, and address 
written on it in pencil. This procedure was both exciting and 
spooky. I felt part of a secret society. 

Along with several other comrades, I pushed for greater 
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Roots
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openness and a public presence 
for the party.

After the Vietnam War things 
did slow down. Some people 
faded away from the Party. I 
was still pretty active. I enjoyed 
the political discussions. We 
continued the struggle for 
socialism in the United States, 
in solidarity with the Soviet 
Union and Eastern Europe, 
convinced by party leaders that 
these countries had in fact achieved socialism, and a better life 
for people than capitalism could offer. We were also assured 
that existing socialism was much better for the environment, 
and the future of the planet, than capitalism. 

Why were you drawn to the values of Communism?
Communism promised an equitable society with 

workers enjoying the fruits of their labors. Everyone would 
have housing, health care, education. There would be no 
discrimination against women, or religious minorities, 
or people of different ethnic backgrounds. In the United 
States, the Communist Party provided strong leadership in 
the civil rights struggles of African Americans, both in the 
South and the North. Communists opposed European and 
U.S. imperialist wars where workers died and corporations 
profited. I agreed with all these values and analyses. Also, I 
joined the Communist Party right after Angela Davis was 
arrested, and I was intrigued by her life, beliefs, and actions.
 
Tell us  about electoral work in the Communist Party 
and Farmer Labor Association.  

In the early ‘70s, when my son Kieran was a baby, I worked 
on the boycott of grapes, lettuces, and Gallo wine for the 
United Farm Workers. We had a number of what were called 
secondary boycotts, asking people not to shop where non-
union grapes and lettuce were sold. We would stand outside 
the grocery store, hand out leaflets, and chant. Kieran’s first 
full sentence was, “Don’t Buy Lettuce, Don’t Buy Grapes.”

Collecting signatures to get Communist Party presidential 
candidates on the ballot was relatively easy in Minnesota 
because of the history of third-party movements. The Farmer 
Labor Party had elected two governors, a Congressional 
representative, and many members of local governing bodies. 

We conducted a Marxist School in northern Minnesota 
at our cooperative park on the Mesabi Range, not far from 
Hibbing. It was an amazing tract of land, with beautiful 
evergreen trees. Right in the middle was a lake that had never 
had a motor on it. Absolutely pristine. There was a pavilion 

with a dance floor. There were square dances every Saturday. 
We often had district meetings there. In addition to our 
schools on Marxist Leninism, we had children’s camps where 
the offspring of comrades could get together and talk about 
what their parents were up to. That was a good thing.

Everyone who came to the Range school to teach us — 
they were usually from New York — knew something about 
Minnesota. Gus Hall, chairman of the Communist Party 
USA, was from northern Minnesota. 

I remember a visit from James Jackson, founder of the 
Southern Negro Youth Congress. He was one of the best 
leaders I knew. I remember a talk I had with him about the 
Spanish Civil War, the Lincoln Battalion, and the role of artists 
and intellectuals in the struggle for peace and democracy. 

Why did you leave the Party? 
At a national meeting in 1991, I circulated a resolution 

calling for open discussion of what had gone wrong in East 
Germany and the Soviet Union. Denied admission to the 
national convention, many members left the party, including 
myself. I remained in the peace movement and electoral 
politics. My children were also active in struggles against U.S. 
wars in Central America and police brutality. My husband 
and I often went to the city jail to bail them out.

What are you doing with the Minnesota Peace Project? 
We lobby our representatives to cut the military budget, 

end U.S. wars, and abolish nuclear weapons. We want to 
repeal the National Defense Authorization Act that [enabled 
the U.S.] to go to war with Afghanistan and Iraq without 
Congressional approval. Trump’s recent militarism against 
Iran makes this even more important. We support immigrant 
and refugee rights. Immigration is an outcome of U.S. military 
intervention. The U.S. military is a major contributor to the 
climate crisis. It is time to build a broad movement to transfer 
the military budget to human needs and save the planet. 

Anne Winkler-Morey writes for the Minneapolis Interview Project. You 
can read her full-length essay with April Knutson at turtleroad.org

Communism promised an equitable society with 
workers enjoying the fruits of their labors. Everyone 
would have housing, health care, education. There 
would be no discrimination against women, or religious 
minorities, or people of different ethnic backgrounds. 
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In the News

ampersand 
families
belonging ˙ dignity ˙ hope

Unique volunteer opportunity!
Adopti ng a teen from 

foster care is hard. We’re 
looking for buddy families 

to provide support.
Training/informati on session 

3/16/20 6-9pm in St. Paul
ampersandfamilies.org

info@ampersandfamilies.org 
612.605.1904

DEED Grants Awarded 
The Minnesota Department of Employment and 

Economic Development (DEED) awarded ten grants in 2019 
totaling $1,425,000 under the Women’s Economic Security 
Act (WESA) Competitive Grants program. DEED received 
nearly twice as many requests for funding than they could 
fulfill to support statewide programs that serve women in 
high-wage, high-demand, nontraditional occupations.

Organizations that received funding include the New Vision 
Foundation, which provides young women with coding and 
digital literacy classes, and Northwest Indian Community 
Development Center, which provides an adult education 
program for Native women with criminal convictions.

Source: DEED 

When Men Enter Female-
Dominated Fields

Within the last few decades 
many high-paying jobs in 
male-dominated industries, 
such as manufacturing, have 
largely disappeared.  One recent 
study showed that unemployed 
men are more likely to enter 
female-dominated sectors. If 
they do, men may experience 
job advantages such as a four 
percent wage increase and 
boosts in the prestige of the 
position. Additionally, research 
suggests that white men who 
step into female-dominated 
fields ride “glass elevators” to 
management positions. 

Source: The Conversation

Local Investigative Journalists Honored
A woman-led team at APM Reports, an affiliate of 

Minnesota-based American Public Media, has been 
honored for its “In the Dark” podcast. Host Madeleine Baran 
and a team of three producers and two reporters exposed 
the wrongful conviction of Curtis Flowers in Mississippi 
due to racial discrimination in the jury selection process. In 
2019, the Supreme Court reversed the 2010 conviction — 
at Flowers’ sixth trial for the 1996 murder — based partly 
on findings from the APM Reports investigation. The 
Minnesota Coalition of Government Information selected 
the team for an annual award that honors commitment to 
the power of information to effect change. 

Source: American Public Media
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— compiled by Lydia Moran

Dying With Dignity
submitted by Rebecca Thoman

Terminally ill Minnesotans await action from the Legislature 
on the End-of-Life Options Act (HF2152). Modeled after Oregon’s 
Death with Dignity law, the bill authorizes medical aid in dying so 
that  terminally ill adults of sound mind may ask for and receive a 
prescription medication they may self-ingest for a peaceful death if 
their suffering becomes unbearable. Nine states and the District of 
Columbia currently authorize the practice, making it available to 22 
percent of Americans.

Advocate Marianne Turnbull, a retired social worker from St. Paul 
living with stage IV ovarian cancer, told the Minnesota House Health 
Committee members, “I am here to say that I want to live for as long 
as I possibly can. I want the medical care that can ease my pain and 
allow me to be in relationship with my children, family and friends. 
But when the time comes, I also want to have a good death. I want to 
say good-bye and die peacefully rather than deteriorate to the point 
that doctors sedate me to unconsciousness while my family watches 
me slowly dwindle.”  

Lawmakers need to hear from Minnesotans. 
Write House Majority Leader Rep. Melissa 
Hortman (rep.melissa.hortman@house.mn) 
and ask her to allow a hearing on the End-
of-Life Option Act during the 2020 session.

Details: compassionandchoices.org

Retail Workers Face Significant Cuts
According to a Bureau of Labor Statistics 

report, department stores have laid off 241,000 
employees in five years. However, unlike 
comparatively smaller job losses in other 
industries, there is no national conversation 
about retail workers losing their jobs without 
severance pay or advanced warning. 

“We hear politicians talk about the loss of 
factories and manufacturing and mining, but 
there has not been the same level of outcry 
around the loss of retail jobs,” said Nicole 
Mason, president of the Institute for Women’s 
Policy Research. “I would conjecture that one 
of the reasons we’re not talking about it is that 
it impacts predominantly women.”

The average hourly wage for people who 
aren’t managers in retail is $16.86, and many 
laid-off workers don’t have the resources to 
obtain a certification or advanced degree. 
Economists posit that the retail industry will 
go the way of manufacturing, which once 
comprised one-third of the nation’s workforce 
and now makes up only eight percent.                                               

Source: Time Magazine

Building New Boards
Eunice Adjei-Bosompem, a St. Cloud-

based activist, founded Jugaad Leadership 
Program to train the marginalized to 
be voices at decision-making tables. Its 
graduates now serve on places like the 
Police Citizenship review board of the 
City of St. Cloud and the Women’s Fund 
board. As she explained in MinnPost:

 “When everyone is 
represented, we all do better. 

When we get to know each 
other, we will see we all 

want the same thing, which 
is to live in harmony, to 
build our community.”

Child Marriages in Minnesota
A 2019 bill by Minnesota Sen. 

Sandy Pappas and Rep. Kaoly Her 
to end child marriage in Minnesota 
did not get a hearing in the 
Senate. According to a MinnPost 
commentary written by Ellen 
Kennedy, Sen. Warren Limmer, 
chair of the Senate Judiciary 
Committee, told a group of law 
students, “If a Hmong father wants 
to marry off his teenage daughter to 
an older man for a good dowry, who 
am I to stand in his way?” 

Between 2000 and 2010, Kennedy 
wrote, there were an estimated 
2,500 child marriages to older men 
in Minnesota. The bill, SF 1393, is 
hoping to get movement in 2020.

Source: MinnPost
Eunice Adjei-Bosompem
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In high school I realized there were four 
options for me: teaching, nursing, secretarial 
work, or marrying well. I wanted to be an 

astronaut. After an early career in education, I 
decided to go to art school and began designing 
high-end jewelry for a small company. I was doing 
what I loved, but my wages were not allowing me 
to thrive. I prioritized expressing my gifts first, 
acquiring and mastering skills second, and wages 
third. It was the only flow I knew. I realized I had 
a high tolerance for low pay.

Later, I also started a private practice in energy 
work. I totally committed to the entrepreneurial 
path. To work for myself, I knew I would need to be 
empowered in both the creative and business worlds, 
building a bridge between an apparent divide.

However, there were no financial guidelines for 
earning. I turned to women empowerment forums 
and small business coaches for help. I read books 
on becoming an entrepreneur. I took it seriously. 

Creatives, and those who work in holistic fields, 
can often get owned, controlled, exploited, or denied 
if they don’t do business wisely. I also learned that 
business needs creative and holistic approaches in 
order to stimulate growth and evolve. It can be a 
mutually respectful, dynamic partnership.

To make this journey, I needed a map. I found 
one that corresponds to Maslow’s hierarchy 
of needs. The base of the pyramid is our basic 
financial needs for our physical safety and 
wellbeing. The second level is financially 
maintaining one’s lifestyle. 

One pothole I didn’t expect was bad advice 
from “experts.” This led to troubling conditions I 
would realize later. 

I learned that you can be an under-earner or 
an over-earner, which can manifest in a state 
of deprivation or hustle. I did not want either. 
I wanted a middle — a flow. I learned to gather 
advice, run it past people I trust, then trust and 
own my power.

The creative, entrepreneurial path has 
taken me on a journey of self empowerment. 
I embrace the adventure, and the self 
mastery it has afforded me. I am grateful for 
this journey.

Leni Erickson (she/her) is an artist and a holistic 
educator.
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The 
Art of Finance

submitted by Leni Erickson

The women ahead of me who lead the way as 
artists are barely getting by. But they would 
never let you know that they were barely existing.

http://womenspress.com
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Powerful, everyday readers like you 
are changing the world. Thank you. 

Gardening / 
Landscaping 

ECOLOGICAL DESIGN creates 
landscapes which integrate food, 
function and beauty. Our innova-
tive designers are committed to re-
storing health and abundance while 
reconnecting people with nature. 
Paula Westmoreland, 612-588-3942,  
ecologicaldesign.land

Groups  

 

• Books Afoot, reading & hiking 
Third Sat. 9-12:30, May-Sept.

• Coyotes Group sci-fi/fantasy 
Third Wednesday 6:30-8:30 p.m.

 • Novels New in Paperback 
Third Sunday 2-4 p.m.

 • Sunday Together: 3 Groups 
Third Sunday 9:30 a.m.-noon

books@bookwomen.net

651-587-3858 

There is a fee for participation.

ONGOING BOOK GROUPS

CENTER FOR FEMINIST READING

 

Holistic Health Care

NORTHEAST WELLNESS Afford-
able, welcoming, convenient wellness 
center! Offering private & group  
acupuncture, fire cupping, massage 
therapy, infrared saunas. Book today! 
612-399-6322, newellnessmpls.com

Classified Ads

Accounting 

JROSE BOOKKEEPING. Person- 
alized non-judgmental bookkeep-
ing for small businesses and busy 
professionals. Twenty-one years 
of experience. QuickBooks setup 
or training, payroll, invoicing, bill  
paying, reconciliations. 612-221-2211,  
judy@jrosebookkeeping.com

PHYLLIS BURDETTE, CPA.  
Year-round tax, accounting, and  
advisory services for busy women. In-
dividuals, businesses, LLCs, nonprofits.  
Office in St. Louis Park. 952-546-8708, 
p b u r d e t t e @ b u r d e t t e c p a . c o m ,  
BurdetteCPA.com 

Attorneys 

 

SLETTEN LAW OFFICE. Specializ-
ing in estate planning, wills, probate, 
trusts. Meetings in Minneapolis office 
or as arranged. Flexible scheduling 
and appointments. Karen E. Sletten, 
651-321-7400, karen@slettenlaw.com, 
slettenlaw.com 

Books / Bookstores 

THE BOOK HOUSE IN DINKY-
TOWN. We buy books! Books for the 
academic, collector, and “common 
reader” since 1976. Open 7 days/wk, 
1316 4th St. S.E., 612-331-1430

Career Counseling & 
Resources 
BEGIN AGAIN COACHING. 
Feeling dissatisfied, under-recog-
nized, unfulfilled professionally? 
Want to bring more of YOU to your 
work? Freda Marver, MBA. Career 
/ Executive Coach. 612-922-4952.  
Freda@BeginAgainCoaching.com, 
BeginAgainCoaching.com

Chiropractors 
HEALTHWAYS CHIROPRACTIC, 
PA. Experienced, gentle care. Wom-
en’s and children’s health. Auto, work, 
sports injuries. Applied Kinesiology, 
exercise/rehab, nutrition. Accepts  
insurance. Dr. Judy St. Clair, 612-869-
7371, healthwayschiro.net

Classes/Seminars 

ASPIRING WRITERS. Pursue 
your writing goals with Peter Blau 
at: The Loft Literary Center’s, “Per-
sonal Writing — Let’s Start Here,” 
Wednesday mornings from March 
18 - April 22 (loft.org or 612-379-
8999) or St. Paul Community Ed’s  
“Exploring the Art of Personal Writing,”  
Monday evenings from April 13 - May 11  
(commed.spps.org or 651-744-3072).

Coaching

HEART-BASED, INTUITIVE 
COACHING and life mentoring. 
Deep, soulful guidance and sup-
port using nature and forest therapy.  
Heron Diana, 612-205-6080, heron@ 
herondiana.com, herondiana.com

Counseling 

 Safe  Place Safe  Passages 
Providing a safe place to explore life’s challenges  

Beth Ann Schumacher, MA 
Psychotherapist 

Personal Growth & Empowerment • Inner Conflict Resolution • Partnering  
• Relationships • Sexuality • Women’s Issues • Life Transitions  

• Spirituality • Parenting & more 

Confidential voice mail :  651-491-3377 
bethann@safeplacesafepassages.com 

www.safeplacesafepassages.com 
Two Metro Locations • Most insurances Accepted • Sliding Fee for Self—Payers  

Providing a safe place to explore life’s challenges

Beth Ann Schumacher, MA, LPCC,
Psychotherapist     

31-2 changes to titles

• Personal Growth & 
• Empowerment
• Partnering
• Life Transitions
• Inner Conflict Resolution
• Relationships
• Sexuality
• Women’s Issues
• Spirituality & More

651-491-3377

 

MOLLY NICHOLSON, MA, 
LPCC. Preferred One provider. 
LGBT Psychotherapist. Feminist,  
Integrative Relational Counseling  
Approach. Offering a supportive place  
to explore loss, depression, anxiety, 
abuse, relationship struggles, and stress.  
612-702-4119, mollylpcc.com

Financial Services 

KAREN R. PALM, CPA, CFP. Tax 
preparation for individuals, business-
es, estates for over 30 years. Current 
and back taxes. Represent you with 
IRS and Revenue. 612-379-1393

Furniture 

CUSTOM SLIPCOVERS that fit 
like reupholstery. Affordable Third 
Generation Quality! Fabric discount-
ed up to 40% off. By text or call 
612-280-1553, Free estimates online  
designersbestfriend.com

CLASSIFIED DISPLAY advertisements
Run a boxed ad (1 or 2 inches) in a classified category. 
Contact us for more information, categories, 
deadlines, and rates.

EMPLOYMENT advertisements
$2/word for print and online presence. $1/word for 
online-only ads. Minimum charge $50. Email your 
text to ads@womenspress.com. Include company 
name, address, contact person, and phone number. 

NEXT DEADLINE: Tuesday, March 10, 5pm

LINE CLASSIFIED advertisements
Place your ad at womenspress.com. 
Click on Classified Ads. Prepayment is 
required for the amount of the entire run.  
$35 minimum. We bold and capitalize 
the first 2-3 words at no extra cost. 
Pay online with PayPal or mail 
check or Visa/MC info to Minnesota 
Women’s Press, 800 W. Broadway, 
Minneapolis, MN 55411 or call  
651-646-3968 with credit card info.

Ads are run in consecutive issues.
up to 25 words: $36/ad, 1-5 issues

up to 25 words: $26/ad, 6-12 issues
up to 50 words: $62/ad, 1-5 issues

up to 50 words: $47/ad, 6-12 issues

Ads are placed both in the magazine 
 and on the MWP website: womenspress.com  

For more info call 651-646-3968 or email ads@womenspress.com 

Claims for adjustment due to error must be made within 10 working days of ad posting. The Publisher will not be liable for slight changes or typographical 
errors that do not lessen the value of an advertisement. It is the responsibility of the advertiser to check the accuracy of the ad.
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acquiring :

M I N N E S O T A

WOMEN’S PRESS
POWERFUL. EVERYDAY. WOMEN.

The yeaR of 
PoWeRful 
eveRyDay 
WoMeN

Economic Power
Entrepreneurial Strength
Equal Rights 

M I N N E S O T A

WOMEN’S PRESS
POWERFUL. EVERYDAY. WOMEN.

CaRegIvINg

CaRegIvINg Issue   WoMeNsPRess.CoM  May 2018  Issue 34-5

self CaRe

CalleD To syRIa

aboRTIoN Doulas

MN NuRses uNIoN 

M I N N ES OTA

WOMEN’S PRESS
POWERFUL. EVERYDAY. WOMEN.

politics Issue    womenspress.com   august 2018   Issue 34-8

Heating 

UP

Isabella Star LaBlanc: My Proposed Changes to Curriculum
Tess Galati: When I Arrived in America 
The Mining Debate: Votes & Trust & Money & Environment
Winona LaDuke on Pipelines

M I N N ES OTA

WOMEN’S PRESS
POWERFUL. EVERYDAY. WOMEN.

Identity Issue   |  womenspress.com   |  january 2019   |  Issue 35-1

Storytelling about
Gender Fluidity
Renewing Self 
Racial Borders

M I N N ES OTA

WOMEN’S PRESS

Visionaries Issue   |  womenspress.com   |  October 2019   |  Issue 35-10

Future 
Strategies 
and Fresh 
Perspectives

Specialty Guides
Money 
Education 
Health
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Turtle Island   |  womenspress.com   |  November 2019   |  Issue 35-11

Native Storytellers
Sarah Agaton Howes
Miigis Gonzalez
Linda LeGarde Grover
Marcie Rendon
Christine Stark
Diane Wilson

Specialty Guides
Pets 
Holiday 
Giving

Voices from 
Turtle Island

M I N N ES OTA

WOMEN’S PRESS
POWERFUL. EVERYDAY. WOMEN.

Feminisms Issue   |  womenspress.com   |  March 2019   |  Issue 35-3

Feminisms

Women Using Power
Peggy Flanagan
Angela Conley
Kim Bartmann
Anika Bowie
Women in Trades 
Also: Decluttering,  
Green Burial, Camps

Sports & Adventure Issue  |  womenspress.com  |  May 2019  |  Issue 35-5

Sports & 
Adventure

51 Days in the Wild  
Surfing Lake Superior 
Outdoor Afro
Vixen Football
 
Specialty Guide: Kids

M I N N ES OTA

WOMEN’S PRESS

Als

o in this issue

M I N N ES OTA

WOMEN’S PRESS

War & peace Issue   |  womenspress.com   |  June 2019   |  Issue 35-6

War & 
Peace

Melissa Olson:
Stolen Childhoods 

Winona LaDuke: 
The Next Economy 

Sen. Sandy Pappas 
on the Middle East  

Weapons of War:  
Rape, Agent Orange
 
Specialty Guides:  
LGBTQ+, Travel,  
Elder Care

M I N N ES OTA

WOMEN’S PRESS

Transformation Issue   |  womenspress.com   |  July 2019   |  Issue 35-7

Transformation

Mary Johnson-Roy
Helps Mothers Heal

Voices From:
 Roxxanne O'Brien

Kelly Holstine 
 Nelsie Yang 

Abortion Rights

Native Women's Art

Specialty Guides:  
Health, Buy Local  

Home Improvement

651.641.8661

Specializing in interior painting & wall repair

Laurie 
Eubank

Insurance

Davina M. Baldwin
763-535-4788
Auto • Home • Life 
Health • Business

www.davinabaldwin.com

33-4 CD

 

Martial Arts

 Judo is a great sport for women
& children! Come check us out.

1068 South Robert St.,
West St. Paul

651-453-0403
midwayjudo.com

Rentals 

GEMUTLICH ONE-BEDROOM 
upper Craftsman duplex across from 
regional park w/bluff views of Missis-
sippi and Saint Paul. $850. Quiet own-
er-occupied lower. Thorough vetting. 
651-245-7804

Retreats / 
Retreat Centers 

SHIRE IN THE WOODS. Unique 
cottages. Wood-burning fireplaces. 
Walking trails. Labyrinth. Natural 
surroundings will nourish and re-
juvenate your soul! 320-592-0180, 
shireinthewoods@outlook.com,  
shireinthewoods.com

Spirituality 

COMPASSION OF CHRIST CATH-
OLIC COMMUNITY, pastored by 
womenpriests, liturgies on 1st, 3rd, 
5th Sundays of the month, 5 p.m., 22 
Orlin Ave. S.E., Minneapolis.
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Origins issue  |  w
omenspress.com  |  January 2020  |  Issue 36-1

Specialty Guides

• Camp

• Education

• New Years

Origin

Stories

Nimo Omar

Sun Yung Shin

Sheila O’Connor

Marcia Malzahn

Want this on your table 
without going out in the cold?

Subscribe at
womenspress.com

Minnesota Women’s Press is the 
longest continuously printed  

feminist publication in the U.S. 

You have seen our recent progress
2018: New look, new voices

2019: New website, deeper MWP Conversations

We are seeking partnerships with donors, 
grantors, investors, and sponsors. 

We also are asking for readers’ help to support  
the 2020 Storyteller Fund.

womenspress.com/subscribe-donate

Please support where we are going
2020: Statewide storytelling and visibility

2021: Deeper content development

Spirituality
continued 

PERSONAL AND PROFESSION-
AL SUPPORT for unconventional 
people who want more productivity, 
meaning, and joy. 25% off first ses-
sion. Call or text 615-375-6673 or visit  
theunrulywoman.com

SOUL READINGS / CLASSES. 
Soul Readings for clarity and guid-
ance. Psychic development class-
es to connect and live from your 
highest self. Cindy Lehman, 612- 
669-1861, cindy@cindylehman.com,  
cindylehman.com

Travel / Adventure 

COMO ROSE TRAVEL. Experience 
our personal attention helping you 
get the most out of your travels! Trips, 
tours, cruises, air tickets. Visit us at 
2190 Como Avenue, St. Paul, 651-646-
8855, david@comorose.com

Wanted 

REVISION RHINOPLASTY RE-
QUIRED. Help me rebuild my nose. 
Unabashed gratitude, Gail Heller, 
612-978-1771, gofundme.com/f/ 
revising-a-nose

Workshops 

WRITERS! Join Loft instructor Peter 
Blau for a writing respite to awaken 
the writer in you. Saturday, May 30 
at Seagull Bay Motel in Bayfield, Wis-
consin or the weekend of August 15, 
16 at the Art Colony in Grand Mara-
is, Minnesota. For more information, 
visit WriteCreateCommunicate.com 
or contact Peter, 651-698-5615 or  
peterjblau@yahoo.com

WILD MEDICINAL HERB WORK-
SHOPS. Retreats: Northwoods’ 
Giving Ground: herbalist-guided 
trails, vegetarian comfort food, sweet 
lodgings; snowshoeing; actual medi-
cine-making three seasons. 218-848-
2302, givingground.com

Writers/Editing Services

YOU’RE A REBEL, write like one. 
LibbyCopa.com offers Rebel Writing 
Courses, manuscript consults, query 
letter consults, coaching, and editing 
services. Rebel. Write. Repeat. 
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BookShelf
Recommended Reading 

Thanks to an affiliate partnership 
with Magers & Quinn booksellers, 
Minnesota Women’s Press readers who 
want to dive deeper into our monthly 
themes are able to place online orders 
that contribute a percentage of sales 
to our Storytelling Fund. Visit “Self: 
Books” at womenspress.com for articles 
that display the Magers & Quinn link. 

“Start Where You Are,”  by Ruth 
Hayden — a get-real guide to 

plan for retirement.

“Legal Tender: Women & 
the Secret Life of Money,” 

by Christian McEwen — a 
compilation of first-person 
stories about money, from 

childhood memories to adult 
inequities to the joys  

of generosity.

“Let Me In: A Japanese-American 
Woman Crashes the Corporate 
Club 1976-1996,” by Elaine 
Koyama  — How a Japanese-
American woman persevered  
at Cargilll.

“Holistic Wealth,” by Keisha 
Blair — tips for financial 

independence, including 
coping with a life that is not 

what you hoped it would be.

“REPRESENT: The Woman’s Guide 
to Running for Office & Changing 
the World,” by June Diane 
Raphael — includes a chapter 
on how to raise money for a 
campaign, and practical advice 
in an irreverent voice.

A large segment of the U.S. population worried that 
immigrants were too numerous and would rise in armed 
revolt to change U.S. laws. These immigrants were 

considered drunken, ignorant criminals, while simultaneously able 
to take jobs from the working class, at such low wages that employers 
were essentially forced to hire them. It was claimed that the intent 
of these foreigners was to undermine American democracy. They 
were considered an inferior race: men were violent, apelike animals; 
women were uncivilized domestic servants who stole from their 
employers. One political party pledged to restore America to its 
greatness. Deportations ejected people who had lived in the U.S. 
for decades.

It was the mid-1800s. The “Know Nothing” party was not taking 
aim at Latinx, Muslim, Black, or Indigenous people. The fear and 
loathing was aimed at Catholics, particularly those from Ireland.

Erika Lee, a University of Minnesota professor of immigrant 
history, details the ways violence and blame have been directed 
at different ethnic groups in the U.S. since the beginning. In her 
book “America for Americans: A History of Xenophobia in the 
United States,” she includes the Minnesota example of a German-
American farmer who was tarred and feathered in 1918 because of 
nationalistic hysteria against barbaric “Huns.”

Lee writes that our country’s core has been centered around racism, 
white supremacy, and nationalism because, among other things, it 
is economically advantageous to exploit “inferiors” in labor and to 
distract working-class resentment away from the innate inequities 
of capitalism. It is a useful narrative to blame impoverished “others” 
for sapping the moral, political, and economic resources.

“Xenophobia is not only about immigration,” Lee indicates. “It is 
about who has the power to define what it means to be American, 
who gets to enjoy the privileges of American citizenship, and who 
does not.”

Our historic narrative is that the U.S. has been a celebratory 
nation of immigrants coming together. The long history of our fear-
mongering has been forgotten, or taught as a series of past mistakes. 
“This historical amnesia has left Americans ill-equipped to make 
sense of xenophobia today,” Lee writes. “Confronting the truth of 
this history is not enough to defeat xenophobia. But it is a start.”

Fear of Immigrants: 
An Economic 
Strategy

based on a book by Erika Lee
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Coming SOON! 
35 years of Minnesota Women’s Press

Since 1985, we have been covering feminist issues and stories. What has 
evolved? What has stalled? What are the frustrations and accomplishments of 
the past 35 years? Find out in our limited edition book that covers:

Gender-Based Violence

Racial Equity

Economic Power

Political Leadership

Feminism & Choice

Get your copy of this 100-page limited edition at 35BookOrders@womenspress.com
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